Annual Quality Assurance Report of BABA GHULAM SHAH BADSHAH UNIVERSITY

YEARLY STATUSREPORT - 2021-2022

Part

A

Data of thel

nstitution

1.Name of the Institution

Baba Ghul am Shah Badshah
Uni versity

Name of the Head of the institution

Prof . Akbar Masood

e Designation Vi ce- Chancel | or
e Doestheinstitution function fromitsown | Yes
campus?
* Phone no./Alternate phone no. 01962241001
e Mobileno 9906966281
e Registered e-mail vc@gsbu. ac.in

Alternate e-mail address

regi strar @gsbu. ac.in

e City/Town Raj ouri

e State/UT Jamu & Kashmr

e Pin Code 185234
2.Institutional status

e University State

e Type of Institution

Co- educati on

e L ocation

Rur al
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Name of the IQAC Co-ordinator/Director

Dr. Vinay Kunmar

Phone no./Alternate phone no

01962241001

Mobile

7889694978

IQAC e-mail address

i gac@gsbu. ac.in

Alternate Email address

vi nayshar mm@gsbu. ac. i n

3.Website address (Web link of the AQAR
(Previous Academic Year)

https://ww. bgsbu. ac. i n/iqgacagar.
aspx

4.Whether Academic Calendar prepared
duringtheyear?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

htt ps: //ww. bgsbu. ac.in/acadcal /A
C¥@20Year %202021- 2022. pdf

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 B 2.5 2020 08/ 01/ 2020 |07/ 01/ 2025

6.Date of Establishment of IQAC

09/ 04/ 2012

7.Providethelist of Special Status conferred by Central/ State Gover nment-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Ban

k/CPE of UGC etc.
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Institution/ Depart | Scheme Funding agency | Year of award Amount
ment/Faculty with duration
BGSBU/ Zool og |Phar macognos | ndi an 2021 (2 799000
y/ Dr. Mohd tic Counci | of Year s)
Sal i m Reshi Eval uati on Medi cal
and Resear ch
Anti cancer (IR
Pot enti al of
sone Pl ants
used in
traditional
medi ci ne by
GQuj jar and
Baker wal
Tri bes of
Pi r - Panj al
Range of
Jamu and
Kashm r
BGSBU/ Physi ¢ Synt hesi s JK Sci ence 2021 (2 429000
s/Dr Feroz |and Characte |Technol ogy & Year s)
Ahmed M r rization of | nnovati on
Dye Counci |,
Sensitive Depart ment
Solar Cells of Science
( DSSCs) and
based on Technol ogy,
natural dyes | Gover nnent
available in |of Janmmu and
the region Kashm r
BGSBU SCET/ D | Devel opnent JK Sci ence 2021 (2 447000
r. Manneet of Technol ogy & Year s)
Si ngh Bl ockchai n | nnovati on
based Smart Counci |,
Electricity Depar t ment
Moni tori ng of Sci ence
and and
Measur enent Technol ogy,
System for Gover nnent
Smart Cities |of Jamu and
Kashm r
BGSBU/ Bot any Phar naco- JK Sci ence 2021 (2 377000
/Dr. Arif t herapuetic |Technol ogy & Year s)
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eval uation
of medi ci nal
pl ant s of
Pir Panj al
region for
el uci dati ng
their
efficacy and
possi bl e
mechani sm of
action in
t he
treat ment of
wat er bor ne

| nnovat i on
Counci |,
Depart nent
of Sci ence
and
Technol ogy,
Gover nnent
of Jammu and
Kashm r

I nfectious
di seases
BGSBU/ Bot any Assessi ng JK Sci ence 2021 (2 450000
/ Dr. Mohd t he Technol ogy & Year s)
Hani ef Floristic | nnovati on
Diversity Counci |,
and Depart nent
Ecosystem of Sci ence
Level Carbon and
Sequestratio | Technol ogy,
n Potenti al Gover nnent
of Pir of Jammu and
Panj al Kashm r
Regi on of
Raj ouri ,
(J&K)
BGSBU/ Zool og DST- FI ST DST 2021 (5 4000000
y/ HoD G ant Year s)
BGSBU Educat Post | CSSR 2022 (2 198000
i on Doct or al Year s)
Fel | owshi p
BGSBU/ Bot any |Expressional | Science and 2020 (3 800000
/Dr. Arif and Engi neeri ng Year s)
Tasl eem Jan Functi onal Resear h
St udi es of Board ( SERB)
Matri x GLA
BGSBU/ Bot any Nat i onal G B Pant 2018 (3 500000
/[ Dr. Sushi l M ssion on |Institute of Year s)
Ver ma H mal ayan H mal ayan
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St udi es Envi r onnent
(NI HE) Kosi
Kat ar mal
Al nor a
Ut t ar akhand-
NIVHS
BGSBU Manage | Research & Tri bal 2018 (2 75000
nment / Dr . Docunentatio | Affairs J&K Year s)
Parvez n of Qujjar
Abdul | a and
Baker wal s of
J&K St ate
BGSBU/ Zool og |Ent repreneur G B Pant 2018 (3 490000
y/Dr. Sajjad | ship anobng |Institute of Year s)
Hussai n Tri bal Men H mal ayan
Par ey and Wnen Envi r onnment
t hr ough (NIHE) Kosi
Scientific Kat ar mal
Beekeepi ng Al nor a
Pr oj ect Ut t ar akhand-
NVHS
8.Whether composition of IQAC asper latest | Yes
NAAC guidelines
e Upload latest notification of formation of View File
IQAC
9.No. of IQAC meetingsheld duringtheyear |3
e The minutes of IQAC meeting and Yes
compliance to the decisions have been
uploaded on the institutional website.
(Please upload, minutes of meetings and
action taken report)
e (Please upload, minutes of meetings and View File
action taken report)
10.Whether IQAC received funding fromany | No

of the funding agency to support itsactivities
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duringtheyear?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

1. Participated in NIRF Ranking of the University for three
Categories i,e. Overall, Engineering and Managenent.

2. Participatedin MDRA |India Today Ranking, 2022

3. Participated in Atal Ranking of Institutions on |Innovations
Achi evenent s

4. Collected & analyzed the feedback of different stakehol ders. The
student feedback was coll ected through online node.

5. 1 QAC oragni sed webi nars and wor kshops inside the University
Canpus

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year

Plan of Action Achievements/Outcomes
To coll ect feedback fromthe The feedback was coll ected from
students through online node t he students through online node

by using the University
| nf or mati on Managenent System

To organi se nunber of sem nars, The University organi sed nunber
webi nars and wor kshops t hrough of webi nars, sem nars and
online as well as offline node wor kshops in the Canpus rel ated

to vari ous academ c thenes

To participate in India today The University participated in
ranki ng, NIRF and ARI| YA all the rankings as planned
To design and i npl enent The University information
University Information System managenent System has bee
for facilitating students and desi gned and i npl enent ed
enpl oyees of the University successful ly
To expedite the process of The process has been initiated
| aunchi ng of e-governance and it is being inplenmented in
pl at f orm SAMARTH i n the Canpus the University
13.Whether the AQAR was placed before No
statutory body?

e Name of the statutory body
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Name Date of meeting(s)

Ni | Ni |

14.Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it
to Assess the functioning?

15.Whether institutional data submitted to AISHE

Y ear Date of Submission

2021- 2022 15/ 02/ 2023

16.Multidisciplinary / interdisciplinary

The University is working in line with the higher education
departnment of the state for inplenentation of NEP in the institute.
The maxi mum programmes offered by the University are Post G aduate
progranmes and the Undergraduat e programres include Bachel or of

Busi ness Admi nistration (BBA), B.Voc (Tourismand Travel) and B. A
Arabi ¢ Honours (BBA Hons). In the first phase, the University is in
the process of fram ng the Schene and Syllabi of the undergraduate
programes that includes nultidisciplinary courses, Value Added
Courses and Skill enhancenent courses. The Programmes wi || have
multiple entry/exit system based on credit earned. The Schene and
syl l abi of BBA and B.A. Arabic (honour) programe has been finalized
and are applicable from Academ c Year 2022-2023.

17.Academic bank of credits (ABC):

The University is in the process of inplenmenting NEP in the
University and the University has cfreated the ABC ids of students
enrolled in batch 2021 and 2022. Wth regard to the designing of the
own curricular and pedagogi cal approaches, the University has given
free hands to the faculties for adopting any pedagogi cal approach,
ref erence books, reading material, assignnents and assessnent of the
students with in the approved framework of the Universit

18.SKill development:

The University is going to put all its efforts to strengthen the
vocati onal education and skill devel opnent of the students. The
University is already running the Bachelors in Vocational (Tourism
and Travel Managenent) programre as per the guidelines of National
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Skills Qualification Framework that has proper entry and exit
| evel s.

For providing Val ue based education to the students, various
programmes running in University are offering courses on ethics,
environnment and life skills etc

19.Appropriate integration of Indian Knowledge system (teaching in Indian Language, culture,
using online cour se)

For integration of Indian Know edge systeminto the curricul um using
both offline and online node, the University has recently introduced
few courses on I ndian know edge system | i ke Understandi ng I ndi a,
Nationalism & Patriotism Yoga and Medi ation etc. into the
curriculum of the undergraduate programres running in the
University. The University is also putting its efforts to pronote

t he I ndi an Languages and for that the University has recently

i ntroduced PG degree programmes in Gojri & Pahari Languages (Tri bal)
along with PG Progranme in Hindi & Persian. Beside this the
University is also offering various courses such as Fundanental of
Arabi ¢ | anguage, Fundanental of Urdu Language (ARB-237) & literature
(UR-238), Introduction to Gojri Language & Literature (ECG 247),

I ntroduction to Pahari Language & literature (ECP-248), Introduction
to Kashmri |anguage & literature (ECK-249) For pronoting |Indian
Art, Culture and Traditions, the University has established a
Cultural & Literary Club that pronotes the Indian Culture and
traditions through various cultural prograns and events.

20.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

The University has adopted the system of outcome-based educati on and
all the programmes running in the University has designed their
Programes Obj ectives, Course Objectives and Course Qutcones. The
Uni versity has al so adopted the process of CO PO Mapping for
ensuring the proper inplenentation of Qutcone based educati on.

21.Distance education/online education:

The University is currently not running any programe through

di stance or online node. The bl end node of teaching is used by the
teachers for inparting know edge and skills to the students for
various progranmes in the University. The online platfornms such as
Googl e neet, Zoom M crosoft teans are used for taking online

cl asses for offline teaching the various technol ogi cal tools such as
smart class roons, power point presentations etc. are used. Beside
this the students of the University are al so encouraged to enrol for
onli ne courses through MOOC and Swayam pl at f or is.
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Extended Profile

1.Programme

11 55

Number of programmes offered during the year:

Data Template View File

1.2 23

Number of departments offering academic programmes
2.Student
2.1 2275

Number of students during the year

Data Template View File

2.2 732

Number of outgoing / final year students during the year:

Data Template View File

2.3 2127

Number of students appeared in the University examination during
the year

Data Template View File

24 0

Number of revaluation applications during the year

3.Academic

3.1 1208
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVWbHJrZzBLbVA4MlJIVWlvdGUzSkE9PSIsInZhbHVlIjoib2hCSThPNGN1RHVUbFJQYitZOUdDQXJZc0RWelZiRjBiZzBWdHRkQnRCZHdKS0gxSks0OVJWd0U1OWNoWnJybiIsIm1hYyI6IjJlNzk3Y2EzNzYzNjUyYzdlZDM3MDRiZDlmODg1ZWUzNjM5MTlmN2RlM2IwOTQ4MjE0YWZmODBhZmRiODI3ZDgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhnMFNueEZjVHdsamxpMjNNM0doU3c9PSIsInZhbHVlIjoiVVZSUGhzQnkvQzJmeURQWS9iSmMwTmRuQ1BlNXVrY1J2eUY3K3c4OUJQMHErM2JLWFl0RnAvUW5xbnpBWFdMQyIsIm1hYyI6ImUwZmM1MDgwYWI2ZmY5N2YwN2IyYmExOTU3NjkyMGFmODlhMmU0NDM5MGFmZjIwN2FiNjkwNzE5YTUyZGUwNzUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpBa1U3VThzLzRpZ0JybnIxQmE3U0E9PSIsInZhbHVlIjoiMVYxdUNKajIyanIyZ1E3amh1V0xzbTJyL1FtMUl4dE9mdnBCYkNyMTFUOUJkdndPYVVDMU1zMy9zQks2RGk5cyIsIm1hYyI6ImZjOWU5Y2Y5MmQ5MGY5YWM0ODk3NjczNGI4MjIzMGRiNTJlMmQwMzQ4MGY0YTNiZTdiMTNiMDhmMDc4MDc0OGYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndJWjI3YWpGck4yKzlVbEhBem9wb3c9PSIsInZhbHVlIjoiZENRWnJLcm5hc09OcGVHbCtpNk5RYkFjQTY0a3ZiTE1BKzdpZWpPYXU4SkJkWmRNZ0l0b1lPQ2VZR3hIcGxJcSIsIm1hYyI6IjlkMzkxZjY0ZmEyMjFlOTBmNzUwMDE3YTgxMDhmMWFmNzg2ZTZmODQyNTY5NWZmNDU4MDNjYWJjZjJjMjMzYWMiLCJ0YWciOiIifQ==
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Number of coursesin all Programmes during the year

Data Template View File

3.2 132

Number of full time teachers during the year

Data Template View File

3.3 254

Number of sanctioned posts during the year

Data Template View File
4.Institution
4.1 2101

Number of eligible applications received for admissionsto all the
Programmes during the year

Data Template View File

4.2 209

Number of seats earmarked for reserved category as per GOI/ State
Govt. rule during the year
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IisxRnhTTHlmVVFKZnhmYzFtbG1DWHc9PSIsInZhbHVlIjoiNzcxb0EzeExOV3RIUG9JVnZSYzN0QjNZRi9hZTg0WVM0aHlxREI3enE5Sm1BTUhvdlhva0hjMzVnTzc0MnI5aCIsIm1hYyI6IjExMTQ1ZjVhZTlkMzY2M2ViMDFjZDNmYzkxODNjY2RjNTQ0NGUzMzhlMDE2NDQwYzM5MjA4ZTU3MWFiNmJhZGEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBoSmRoQzczYnVDTnhTRnQ2dm8zQ1E9PSIsInZhbHVlIjoiaGd5MEtuZWlwRmFOZmlqTURRWDNlT3J6eG5JaHFmcmRVaEpPZzBHdXRvUnZaTHcrK2dva3QzRk9wQmxlc1NXNCIsIm1hYyI6IjYwMzg5NDZmMzNlYTA0MWRkMDg1NjAxZjU3MmFmOGE0YTZlMGUxNTMwN2I5MGJkOWZhZmNkN2ZkZmYxOWEyYjEiLCJ0YWciOiIifQ==
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Extended Profile

1.Programme

11

Number of programmes offered during the year:

55

File Description Documents

Data Template

View File

1.2

Number of departments offering academic programmes

23

2.Student

21

Number of students during the year

2275

File Description Documents

Data Template

View File

2.2

Number of outgoing / final year students during the year:

732

File Description Documents

Data Template

View File

2.3

Number of students appeared in the University examination
during the year

2127

File Description Documents

Data Template

View File

24

Number of revaluation applications during the year

3.Academic

31
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Number of coursesin all Programmes during the year

File Description Documents

Data Template View File
3.2 132
Number of full time teachers during the year

File Description Documents

Data Template View File
3.3 254
Number of sanctioned posts during the year

File Description Documents

Data Template View File
4.1 nstitution
4.1 2101
Number of eligible applications received for admissions to all
the Programmes during the year

File Description Documents

Data Template View File
4.2 209
Number of seats earmarked for reserved category as per GOI/
State Govt. rule during the year

File Description Documents

Data Template View File
4.3 74
Total number of classrooms and seminar halls
4.4 390

Total number of computersin the campus for academic purpose
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4.5 21426936. 70

Total expenditure excluding salary during the year (INR in
lakhs)

Part B

CURRICULAR ASPECTS

1.1 - Curriculum Design and Development

1.1.1 - Curricula developed and implemented have relevance to the local, national, regional and
global developmental needs which is reflected in Programme outcomes (POs), Programme Specific
Outcomes(PSOs) and Course Outcomes(COs) of the Programmes offered by the University

Keeping in view the Vision and M ssion of the University, the
desi gn and the devel opnent of curricula includes rigorous

brai nstorm ng sessions, series of programe-specific discussions
and survey of academ c as well as industrial trends done by the
faculty nmenbers of the institute by actively involving all

st akehol ders of the University. The process is as follows: 1.Core
Comm ttee: The Hon' ble Vice Chancellor forns a core conmttee of
senior faculty nmenbers including Dean of various Schools & Heads
of departnents to nonitor the overall process of devel opnent of
curriculum 2.Design of Overall Curriculum The nenbers of the
core conmmttee constitute programe-w se Heads of the commttees
wi th arespective team of academ c experts along wth industry
experts to design the curriculum 3.Fram ng of Syll abus:

Consi dering the inputs from stakehol ders and experts, syllabus is
framed and drafted in the BOS neetings, which is presented to the
Academ ¢ Council for approval. 4.1nplenentation: The curricul um
structure finalized by the Academ c Council is inplenentation by
the University. 5.Feedback & Revision: The university has a policy
to collect students’ feedback on the inplenented curriculumat the
end of each academ c year and the syllabus is revised after every
four and three years in UG and PG respectively.

File Description Documents

Upload relevant supporting View File
document

1.1.2 - Number of Programmes wher e syllabusrevision was carried out during the year

0
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File Description

Documents

Upload the data template No File Upl oaded
Upload relevant supporting No File Upl oaded
document

1.1.3 - Total number of cour ses having focus on employability/ entrepreneur ship/
skill development offered by the University during the year

1.1.3.1 - Number of courses having focus on employability/ entrepreneur ship/ skill

development during the year

0

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

1.2 - Academic Flexibility

1.2.1 - Number of new coursesintroduced of the total number of coursesacrossall programs

offered during the year

0

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

1.2.2 - Number of Programmesin which Choice Based Credit System (CBCS)/elective course
system has been implemented during the year

0

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Vaues, Environment and Sustainability into the Curriculum
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BGSBUni versity has taken various neasures to cater cross-cutting

| ssues relevant to gender, environnment, sustainability, human

val ues, professional ethics that |leads to a val ue-based holistic
devel opnent of students. 1. Gender Sensitivity: Courses |ike
Gender Studies, Islamand Gender Studies, Urdu Mein Taneesi Adab
dealing with social construction of gender, gender discrimnation
wonen in education are designed to sensitize the students to work
towards gender equity froma cross-cultural perspective . Wde
range of conmunity outreach programes, conferences, guest

| ectures, photo exhibition are also organised. 1. Human Val ues and
Prof essi onal Ethics: Courses like Introduction to Sufism Human
Rights in Islam Human Val ues and Professional Ethics dealing with
human val ues are al so incorporated to engender the spirit of

br ot herhood and to facilitate the establishnment of castel ess and
cl assl ess society. Visits are al so organised to old age hones,

or phanages, and ot herpl aces alongwi th sem nars, guest |lectures are
organi sed to create a spirit of tolerance. 1. Environnent studies:
Envi ronnent Day, Earth Day, Water Day, etc. are celebrated every
year, and noreover, workshops, semnars, industry visits, field
excursions highlighting different aspects of environnent
sustainability are organi zed periodically. The courses |ike Pl ant
Bi o-resources, Aninmal Bio-resources, Environnental Education etc
are al so incorporated which deal with the environnmental issues.

File Description Documents

Upload relevant supporting View File
document

1.3.2 - Number of value-added coursesfor imparting transferable and life skills offered
during the year

4
File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.3.3 - Total number of studentsenrolled in the coursesunder 1.3.2 above

1.3.3.1 - Number of studentsenrolled in value-added coursesimparting transferable and life
skills offered during the year

159
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.3.4 - Number of studentsundertaking field projects/ research projects/ internshipsduring

the year

492

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.4 - Feedback System

1.4.1 - Structured feedback for design and
review of syllabus— semester wise/ is
received from Students Teachers Employers

Alumni

e Al 4 of the above

File Description

Documents

Upload relevant supporting
document

View File

1.4.2 - Feedback processes of theinstitution

may be classified as follows

e Feedback coll ected,

and action taken and feedback

avai l abl e on website

anal ysed

File Description

Documents

Upload relevant supporting
document

View File

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Demand Ratio

2.1.1.1 - Number of seatsavailable during the year

1105
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.1.2 - Total number of seatsfilled against reserved categories (SC, ST, OBC, Divyangjan,
etc.) as per applicable reservation policy during the year (Excluding Supernumerary Seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

314

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the studentsand organises special Programmes
for advanced learners and slow learners

The University continuously assess the I earning | evels of students
and identifies theminto advance | earners and slow | earners on the
basis of performance in exam nations, interaction in classroons,
conceptual understanding and articulation abilities. After

I dentification, the Departnents take sone initiatives to address

t he needs of Advance and Sl ow | earners.

The above average students are referred to advanced | earners and
are provided with range of study material and books for catering
their needs. CBCS system al so provides thema natural opportunity
to opt additional subjects as per their interest. They are al so
encouraged to prepare for various conpetitive exans such as

| AS/ KAS, NET/ SET/ GATE. They are acquainted with the syll abi of

t hese exans and areprovi ded access to rel evant books and ot her

rel evant reference materi al

For slow Learners, the Departnents organi zes frequent interactions
between faculty nmenbers and slow | earners after the routine class
wor k. Mentors areappointed in every Departnent, who continuously
facilitate the slowlearners to fulfil their specific needs. The
students who don’'t fare well in the internal assessnent are
provided with opportunities for inprovenent. The renedi al cl asses
are arranged for the slow | earnersand are provided with the study
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material that helps themto learn in an easy way.

File Description Documents

Upload relevant supporting View File
document

Link For Additiona Information

Ni |
2.2.2 - Student - Full timeteacher ratio during the year
Number of Students Number of Teachers
2275 132
File Description Documents
Upload relevant supporting View File
document

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem-
solving methodol ogies are used for enhancing learning experiences

Uni versity has always renmai ned active toinitiateand focus on the
student centric teaching-Iearning nethods which help a | ot
I nat t ai ni ngl earner autonony and i ndependence.

To boost the participative |learning of the students:

e The group discussions, sem nars, wor kshopsand | ectures are
conducted fromtinme to tinme to enhance their | earning
experi ences.

e The various interactive nethods such asgroup di scussions,
rol e play, subject quiz, news analysis, educational gane,

di scussi on and question and answer sessions are organi zed by
t he Departnents.

e Lecture nethod is adopted by all the faculty nenbers. This
met hod facilitates the teacher to interpret, explain and
revise the content of the text only for better understanding
of the subject by the |earners.

e |CT enabled teaching includes wi -fi enabl ed projection
facility, l|anguage |abs, smart class
r oons, El ear ni ngr esour ces.

e The case study anal ysis and di scussi on net hods are being
opted in the Departnment where students gain skills in
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critical thinking,communicati onsand group dynam cs.

e Mnor & projects are carried out in industries by the
students of sonme Departnents to gain practical know edge.

e During the Covid period the faculty engaged the students in
teachi ng | earni ng process through google neet, Zoom
, webexand ot her sim/lar applications.

File Description Documents

Upload relevant supporting View File
document

2.3.2 - Teachers use ICT enabled tools including online resources for effective teaching and
learning processes during the year

Al'l the faculty nenbers are using ICT technol ogies in the teaching
and | earning process on a regular basis. During the Covid-19
epidemc, this cane in useful because the entire teaching was
noved to an online nmanner, allow ng faculty nenbers to better
enhance their skills in online teaching using |ICT-based

t echnol ogi es and to nake use of the numerous online resources
accessible for teaching. Al of the departnent's teachers took
online classes utilising Google Meet Platform and Googl e

Cl assroom was used to handle nultiple classes of various subjects.
Students used the Google C assroomtechnol ogy and were provided
reading nmaterial that were available online. Practical classes
were al so held through sharing YouTube video tutorials, with
subsequent di scussions taking place on Google Meet. Students'

| earni ng was substantially substantiated by this two-way
interaction of first visualising virtual trials foll owed by online
di scussions, but it could not totally replace the benefits of
hands- on experinents. The use of | CT based tools have been proved
very useful during online teaching.

File Description Documents

Upload relevant supporting View File
document

2.3.3 - Ratio of studentsto mentor for academic and other related issues during the year

2.3.3.1 - Number of mentors

120

File Description Documents

Upload relevant supporting View File
document
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2.4 - Teacher Profileand Quality

2.4.1 - Total Number of full time teachers against sanctioned posts during the year

132

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

2.4.2 - Total Number of full timeteacherswithPh.D./D.M/M.Ch./D.N.B
Super speciality/D.Sc./D’Lit. during the year

71

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.4.3 - Total teaching experience of full time teachersin the sameinstitution during the year

2.4.3.1 - Total experience of full-timeteachers

1124

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.4.4 - Total number of full timeteacherswho received awards, recognition, fellowships at
State, National, I nternational level from Gover nment/Govt. recognised bodies during the

year

4

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

2.5 - Evaluation Process and Reforms
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2.5.1 - Number of daysfrom the date of last semester-end/ year- end examination till
the declaration of resultsduring the year

138

2.5.1.1 - Number of daysfrom the date of last semester-end/ year - end examination till the
declaration of resultsyear wise during the year

138

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.5.2 - Total number of student complaints/grievances about evaluation against total number
appear ed in the examinations during the year

0

File Description Documents

Upload relevant supporting No File Upl oaded
document

2.5.3 - IT integration and reforms in the examination procedures and processes (continuous internal
assessment and end-semester assessment) have brought in considerable improvement in
examination management system of the institution

The University has a well established and efficient continuous
evaluation systemw th different types of assessnents spread

t hroughout the duration of each senester/ year. Various reforns
have been taken during the past few years that have nade a
positive inpact on the exam nation managenent.

e [A] Continuous Assessnent System The University has adopted
t he continuous eval uation systemin which forty percent of
the total marks for each theory course in a subject are
reserved for internal assessnment. The Answer scripts of the
i nternal assessnent test(s), duly assessed are shown to the
students and on the basis of the feedback received, the
concerned teacher takes renedi al neasures.

e [B] Reforns in the Exam nation System The various reforns
have been introduced that include Tabl e- Marki ng, CBCS, Re-
evaluation, Right to Information

The vari ousComm ttee have been framed that includes: M sconduct and
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Unfair nmeans scrutiny conmtee, |l nspection Conmttee for Internal
Assessnment record & exam nation Centers and Result Decl aration
Comm ttee.

| T Integration in Exam nation-Managenent - ystem

e Online Student’s registration & issue of Hall tickets for
Sudent s

e Software for processing, declaration of results and printing
of marks cards.

e Availability of information and results on the University
Websi te.

e Establishnment of NAD Cell and Adoption of Samarth in the
University for digitilization of processes

File Description Documents

Upload relevant supporting View File
document

2.5.4 - Status of automation of Examination B. Only student registration,

division along with approved Examination Hal | ticket issue & Result
Manual Pr ocessi ng

File Description Documents

Upload the data template View File

Upload relevant supporting View File

document

2.6 - Student Performance and L ear ning Outcomes

2.6.1 - Theinstitution has stated |earning outcomes (generic and programme specific)/graduate
attributes which are integrated into the assessment process and widely publicized through the
website and other documents

The institution has stated |earning outconmes (generic and
programme specific)/graduate attributes which are integrated into
t he assessnent process and wi dely publicized through the website
and ot her docunent sThe Program Qut cones (PGs), Program Specific
Qut cones (PSGCs) and Course Qutconmes (Cos) for all the progranmes
offered by the University are stated in the curricula of the
progranmes and are di splayed on the University website. In tune
with the Vision and M ssion of the University, the | earning

out cones are defined to ensure that:

e The Learning outcones are clearly specified and are
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conput abl e on a standard scal e.

e The resources in terns of faculty, l|ibrary,
| abor atori es, pedagogi ¢ strategi es adopted for effective
course delivery and student |earning corroborate with the
| earni ng outconmes to be achi eved.

e Students face and qualify conpetitive exam nations at the
State or National |evel.

These outconmes are communi cated to the students and ot her

st akehol ders t hroughconducti ng i nducti on workshops at the
Departnental level imrediately after the adm ssions. The
introductory class of each coursesensitizes students about the
course outcones and Programe Specific Qutcones. The PGs, PSGs and
CCs are al so upl oaded on the Departnental page of the University
Websi te. The Assessenent of PO & CO attai nnent isdone on the basis
of internal conponent of University Exam nation. On the successful
conpl etion of the respective acadenmi c programme the students are
al so sensitized about the prospects and various opportunities
avai |l able to them

File Description Documents

Upload relevant supporting View File
document

2.6.2 - Attainment of Programme outcomes, Programme specific outcomes and course outcomes
are evauated by the institution during the year

Attai nment of COs are neasured directly and indirectly. D rect
attai nnment of COs is determ ned fromthe performance of students
in Internal Exam nation. Indirect attainnment of COs is obtained
fromthe Course Exit Survey. Wightage to direct assessnent

andi ndirect attainmentis kept as 80% and 20% respecti vely.

Attainment of COin Internal Evaluation is decided by Internal
Exam nati ons and Assignnents. In Internal exam nation and

Assi gnnments, each question is linked to a particular CO and
allotted marks are indicated. Total marks allotted for each CO
addressed is noted. Atable is prepared indicating the marksscored
by each student of the class agai nst each CO addressed by the test
and Assignnments and then percentage is calculated for each CO
Percent ages are converted to a corresponding | evel of attainnent
as per bel ow

Score Grade < 40% =1

40% 70% 2

Page 23/64 16-08-2023 02:44:20


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFrVXVveTA3SkRYYzJUL1dueWorYlE9PSIsInZhbHVlIjoibWpsMmVRQ3hvclRkTDB4VTJuUmFOc0lMdjlLRnRFV29saEtLZVJycVUzTkVSRThWMkVIbWFjOEFZTE90L1MxNCIsIm1hYyI6IjY5ODlmMDBhZTdjZDYwOGFlMTAxOTM4MjQ5YjhhZDlkOWQ3YTNhNmEzYjcxNjRhZDc1MGFkZGIyMDA3ZmU5ZDEiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of BABA GHULAM SHAH BADSHAH UNIVERSITY
>=70% 3

A COis said to be achieved by a student, if he/she scores >60%in
that particular CO and if nore than 60% of students in a class
achieve that CO then COis said to be attained. The wei ght age
given to internal and external assignnent is 40% and 60%
respectively.

File Description Documents

Upload relevant supporting View File
document

2.6.3 - Number of students passed during the year

2.6.3.1 - Total number of final year students who passed the univer sity examination during
the year

660

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (Institution
may design its own questionnaire) (results and details need to be provided as a web link)

htt ps://bgsbu. ac.in/| QAT Conbi ned¥®20SSS¥%@02021-2022%20f or ¥20Upl oad
. pdf

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Promotion of Resear ch and Facilities

3.1.1 - Theinstitution Research facilities are frequently updated and there is well defined policy for
promotion of research which is uploaded on the institutional website and implemented

The BGSB University has adopted the Reseaerch Pronotion Policy
vide University Notifviation No. BGSBU Reg/ 17/ 3460- A dat ed
24.5.2017 wth the objective to create clean and vi brant ecosystem
for research and for pronotion of environnent freeof enquiry anong
faculty and researchers in the Baba Ghul am Shah Badshah

University. This policy acts as an inclusive framework that has
been devel oped in consonance with the University Acts, Statutes,
ordi nances and regul ations within which the research activities
are carried out. The University continously update its research
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facilities by procuring new equipnments and instrunentsfor the | abs
and bysetting upnew | abs. The Research Pronotion Policy of the
University is avialable on the University Website and the link for
the sanme is: www. bgsbu. ac.in/research/ data/ Research Policy of BGSB
Uni versi ty. pdf

File Description Documents

Upload relevant supporting View File
document

3.1.2 - Theinstitution provides seed money to itsteachersfor research (amount INR in
Lakhs)

0

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.1.3- Number of teachersreceiving national/ inter national fellowship/financial support by
various agencies for advanced studies/ research during the year

0

File Description Documents

Upload the data template No File Upl oaded
Upload relevant supporting No Fil e Upl oaded
document

3.1.4 - Number of JRFs, SRFs, Post-Doctoral Fellows, Resear ch Associates and other
resear ch fellows enrolled in the institution during the year

6

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.1.5 - Ingtitution hasthe following facilities | B. Any 3 of the above
to support research Central Instrumentation
Centre Animal House/Green House Museum
Media laboratory/Studios Business L ab
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Resear ch/Statistical Databases M oot court

Theatre Art Gallery

File Description

Documents

Upload relevant supporting
document

View File

3.1.6 - Number of departmentswith UGC-SAP, CAS, DST-FIST, DBT, ICSSR and other
recognitions by national and inter national agencies during the year

11

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.2 - Resource M obilization for Resear ch

3.2.1 - Extramural funding for Research (Grants sponsor ed by the non-gover nment sour ces
such asindustry, corporate houses, inter national bodiesfor resear ch projects) endowments,
Chairsin the University during theyear (INR in Lakhs)

0

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.2.2 - Grantsfor research projects sponsored by the gover nment agencies during the year

(INR in Lakhs)

85. 65

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

3.2.3 - Number of research projects per teacher funded by gover nment and non-gover nment

agencies during the year

0. 08
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
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3.3 - Innovation Ecosystem

3.3.1 - Institution has created an eco-system for innovations including Incubation centre and other
initiatives for creation and transfer of knowledge

BGSBU has taken initiatives of enhancing the innovative skills and
entrepreneurial m ndset anong the students by establishing a Start-
up & Innovation Cell. The Start-Up Cell was earlier nandated under
TEQ P-111 Programre and was further extended to include |Innovation
Cell. The aimof the Start-up Cell is to enable the students to
identify the existing socio-econom c problens within the | ocal
ecosystem develop the solutions and bring themon the comerci al
platform A Tinkering Laboratory facility has al so been
established to pronote multi-disciplinary projects enhancing
research col | aborati on anong students. The University encourages
students to take part in various idea pitching boot canps

organi zed by renowned agencies of UT to transformtheminto future
entrepreneurs. Institution Innovation council has al so been
establi shed under MHRD s Innovation Cell (MC) in 2018. The

| nnovation Cell works in unison with MHRD s | nnovation Cell and
actively follows the calendar of MC. Due to the tinely conduct of
the annual activities, BGSBU Il C bagged three-star performance by
MC in the year 2019 and was the only University in the UT of J&K
to achieve such a performance rating. BGSBU was al so proudly

pl aced in the Band A category (Rank 6-25) under Govt. Aided State
Universities in AR A 2020 ranki ng.

File Description Documents

Upload relevant supporting View File
document

3.3.2- Number of workshops/seminar s conducted on Resear ch M ethodology, I ntellectual
Property Rights (IPR), Entrepreneurship and Skill Development during the year

14

3.3.2.1 - Total number of workshops/seminars conducted on Resear ch methodology,
Intellectual Property Rights (IPR), entrepreneur ship, skill development year wise during the
year

14
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Upload the data template View File
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3.3.3- Number of awards/ recognitionsreceived for research/innovations by the
institution/teacher s/r esear ch scholar s/students during the year

3.3.3.1- Total number of awards/ recognitionsreceived for resear ch/innovations won by

institution/teacher s/r esear ch scholar s/students year wise during the year

5

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4 - Research Publications and Awards

3.4.1 - Theinstitution ensuresimplementation of its stated Code of Ethicsfor research

3.4.1.1- Theinstitution has a stated Code of
Ethicsfor research and the implementation
of which isensured through the following

1.Inclusion of research ethicsin the
resear ch methodology cour se wor k

2.Presence of institutional Ethics
committees (Animal, chemical, bio-

ethicsetc)
3.Plagiarism check

4.Research Advisory Committee

A Al

of the above

File Description

Documents

Upload relevant supporting
document

View File

3.4.2 - Theinstitution providesincentivesto
teacher swho receive state, national and
inter national recognitions/awar ds
Commendation and monetary incentive at a
University function Commendation and
medal at a University function Certificate of
honor Announcement in the Newsletter /
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File Description Documents

Upload the data template View File
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3.4.3- Number of Patents published/awarded during the year

3.4.3.1 - Total number of Patents published/awar ded year wise during the year

5

File Description Documents

Upload the data template View File
Upload relevant supporting No File Upl oaded
document

3.4.4 - Number of Ph.D’sawarded per teacher duringthe year

3.4.4.1 - How many Ph.D’s are awarded during the year

20

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

3.4.5 - Number of research papers per teacher in the Journals notified on UGC website

during the year

1

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.6 - Number of books and chaptersin edited volumes published per teacher duringthe

year

3.4.6.1 - Total number of books and chaptersin edited volumes/ books published, and papers

in national/inter national confer ence-proceedings during the year
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3.4.7 - E-content is developed by teachers For
e-PG-Pathshala For CEC (Under Graduate)
For SWAYAM For other MOOCs platform
For NPTEL/NMEICT/any other Government
Initiatives For Institutional LM'S

D. Any 2 of the above

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.8 - Bibliometrics of the publications during the year based on average Citation Index in

Scopus/ Web of Science/PubM ed

Scopus Web of Science

163 117
File Description Documents
Any additional information View File
Bibliometrics of the View File

publications during the year

3.4.9 - Bibliometrics of the publications during the year based on Scopus/ Web of Science— h-

Index of the University

Scopus

Web of Science

11
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3.5 - Consultancy

3.5.1 - Institution has a policy on consultancy including revenue sharing between the institution
and the individual and encourages its faculty to undertake consultancy

Yes, Baba Ghul am Shah Badshah University has framed and foll ows a
consultancy policy for its faculty/staff and governnent/private
sectors for any consultancy work. The university’'s core policy is
to encourage staff to engage in consultancy wherever appropriate
and in a manner that is consistent with their contractual
responsibilities. Rules regarding consultancy have been framed and
revenue sharing general consultancy rules, the scope of
consultancy offered, and standard terns and conditions are

i ncluded in Consultancy policy. Consultancy services are avail able
to industries, service sectors, Governnent departnents and ot her
national and international areas in the expertise available in the
University. Testing and eval uation services are offered in

sel ected specialized areas. Al types of consultancy services are
of fered based on the facilities available in the institute.

File Description Documents

Upload relevant supporting View File
document

3.5.2 - Revenue generated from consultancy and corporatetraining during theyear (INR in
Lakhs)

3.5.2.1 - Total amount generated from consultancy and cor porate training during the year
(INRin lakhs)

0
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document

3.6 - Extension Activities
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3.6.1 - Extension activities in the neighbourhood community in terms of impact and sensitising
students to social issues and holistic development during the year

Baba Chul am Shah Badshah Uni versity has al ways been proactive
infulfilling its duties towards the country in general and society
In particular. Extension activities in the nei ghborhood community
are one such step. Such kind of activities not only help and
educate the | ocal nei ghborhood but al so inpact and sensitize
students to social issues and holistic developnent. In line with
this, two such activities were conducted by the students of the
institution which are as foll ows:

1. Centre for Hospitality and Tourism, Baba CGhul am Shah Badshah
University in collaboration with World Wldlife Fund-India

organi sed a cleanliness drive at Peer Ki Gli.M. Rohit Rattan ,
Associ ate coordi nator western Hi nmal ayas Programe WA | ead the

t eam of Research schol ars and volunteers during the day |ong

cl eanliness drive. The basic intent of the drive was to reach out
to the general public and spreading the inportant nessage of
wildlife conservation. Link:http://Link:http://risingkashmr.com -
bgsbu- or gani zes-cl eanl i ness-dri ve-at - peer-Kki-gal i

2. BGSBU Nur si ng Col | egeCel ebrates Worl d Bl ood Donor Day: Students
and Staff of BGSBU, College of Nursing celebrated Wrl d Bl ood
Donor Day organi sed at Govt Hospital Gandhi Nagar, Jammu. The
students and staff of Nursing Coll ege, BGSBUregistered and
voluntarily donated bl ood for people who need bl ood in energencies
Li nk: http://risingkashm r.com - bgsbu- nursi ng-col | ege-j ammu-

cel ebr at es-wor | d- bl ood- donor - day

File Description Documents

Upload relevant supporting View File
document

3.6.2 - Number of awardsreceived by the I nstitution, itsteachers and students from
Government /Gover nment recognised bodiesin recognition of the extension activities carried
out duringtheyear

3.6.2.1 - Total number of awards and recognition received for extension activities from
Government / Government recognised bodies during the year

0
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3.6.3 - Number of extension and outreach programs conducted by the institution including
those through NSS/INCC/Red cross/’YRC during the year (including Gover nment initiated
programs such as Swachh Bhar at, Aids Awar eness, Gender |ssue, etc. and those organised in
collaboration with industry, community and NGOs)

15
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3.6.4 - Total number of students participating in extension activitieslisted at 3.6.3 above

during the year

980
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Upload the data template View File
Upload relevant supporting View File
document

3.7 - Collaboration

3.7.1 - Number of collaborative activitieswith other institutions/ research
establishment/industry for research and academic development of faculty and students

during the year

3.7.1.1 - Total number of Collaborative activitieswith other institutions research
establishment/industry for research and academic development of faculty and students

during the year

0
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3.7.2 - Number of functional MoUswith institutions/ industriesin India and abroad for
internship, on-the-job training, project work, student / faculty exchange and collabor ative
research during the year

11
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INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - Theinstitution has adequate facilities for teaching - learning. viz., classrooms, laboratories,
computing equipment, etc.

The University currently has adequate facilities in accordance
with the nornms of the regulatory bodies for teaching-Iearning
process. Mst of the class-roons including two smart classroonms in
the University are equi pped with wi-fi enabled Projectors and
Audi o Systens,wred Internet and W-fi facilities. The University
has wel | equi pped | aboratories for sciences and Engi neeri ng
Departnents. Around 400 conputers are accessible to the students
and faculty nenbers. Every Departnent has its own Sem nar Hall to
carry out the curricular as well as co-curricular activities.
Besides this the University also has an auditoriumto conduct
University level events/activities. The University is connected to
t he National Know edge Network through the 1Gops Internet |ink

whi ch provides access to IITs, NITs etc. The University al so
pronotes the usage of OQpen Source(free of cost) Software for the
students and Faculty. The University library provides access to
45000+ books and to 85+ peri odicals besides e-books. University
hasi n placethe facilities for curricular, co-curricular and extra-
curricul ar purposes including ganes, sports, and cul tural
activities. The academ ¢ comunity makes optinmumutilization of
these facilities and servi ces.

File Description Documents

Upload relevant supporting View File
document

4.1.2 - Theinstitution has adequate facilities for cultural activities, yoga, games (indoor, outdoor)
and sports. (gymnasium, yoga centre, auditorium, etc.)
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The University has facilities for indoor and outdoor sports

i ncl udi ng Gymmasi um and Yoga Centre whi chprovidesfacilities to
students and staff tonaintainphysical fitness through access

tol arge nunberof fitness equipnment’s. Sports and cul tural
activities are conducted round-the-year through the Cultural C ubs
and Literary Clubs and students are encouraged toparticipatein
them Equipnment’s, infrastructure (auditoriumw th seating
capacity of 400), trainedmanpowerand other facilities for
devel opi ng sports and cultural activities are provided by the

Uni versity. The University has facilities for conducting al nost
fourteen (14) types of sports. The University has a
yogacenterfacility as well, where | overs of yoga including
students, schol ars, sportspersons, and staff conme for various yoga
exercises. The Cultural/Literary Commttee under the auspices of

t he Dean of Students organi zesnuner ousprogrammes, whi ch hel p
students to develop their personalities and foster harnony and
national integration. The Commtte organi zes various activities

i ncludi ng sem nars, debates, quizprogrammes, elocutions, Creative
Witing Conpetitions, Theatre Events, Youth Festivals,
Cultural/Literary Tours, Youth ExchangeProgramresat Local, Zonal &
National |evels. Miusical instrunents and supporting sound system
are available in the auditoriumfor nusical events and cul tural
functions that are organi zed.
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4.1.3 - Availability of general campus facilities and overall ambience

Baba Ghul am Shah Badshah Uni versity has devel oped state of art
facilities for the students to offer a snooth | earning process.
Seeki ng of knowl edge is the core of the university, for this

pur pose students are provi ded enough resources in the form of
library, cal mand peaceful surroundings, Wfi enabled canpus,
computer |abs, smart classroons etc. The University has Sport
centre and pl aygrounds for various indoor and outdoor ganes |ike
Vol | eybal | court, Cricket ground, football ground, Basket bal
court, Chess court, gymasiumetc. The University has shoppi ng
conpl ex, Banking facilities, post-office, canteens etc inside the
canpus. The University has in canmpus accommobdati on for students,
residential facility for Staff and health centre for nedical
energencies. The canpus is in a pristine atnosphere with |ush
green surroundi ngs proving refreshing and soot hi ng anbi ence for
study and research purpose. The canpus is absolutely pollution
free and having nore than one | akh trees of different species. The
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University has its own Pir Panjal Biodiversity Park and an
internationally recogni sed Lead Botani cal Garden. The canpus has
rich floral and faunal biodiversity which makes it a uni que
canpus. The university has two central auditoriuns and Sem nar
Hal | s at departnental |evels that enabl es Departnents to conduct
vari ous progranmes.
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4.1.4 - Total expenditure excluding salary for infrastructure augmentation during the year
(INRin Lakhs)

15.02
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4.2 - Library asa L earning Resour ce

4.2.1- Library isautomated using Integrated Library Management System (ILMS) and has
digitisation facility

The automation of |ibrary services and activities of the Central

Li brary, BGSB University was initiated during 2008 and the library
automation software (SOUL) was procured fromthe | NFLI BNET,
Ahnmadabad (an inter-university centre of UG . SOUL 1.0 version
was installed in the year 2008 and subsequently bi bliographi cal

dat abase of all the library holdings was created. In 2013 the

upgr aded version of SOUL software was procured and installed (SOUL
2.0). O late, |INFLIBNET has upgraded its software to version 3.0
and hopefully in near future we may switch over to version 3.0 of
SOUL Software. The software has been jointly developed by the IT
and |ibrary professionals of the INFLIBNET. It is pertinent to
mention that the Central Library, BGSB University is al so nanagi ng
its bibliographical database on KOHA, which is open-source
software. KOHA Software is exceptionally well and has | ot of added
features over many proprietary software’s, especially its Online
Publ i ¢ Access Catal ogue (OPAC) w ndow, which al nbost substitutes
for a library website. Keeping in view the popularity and ot her
advanced features of the open source software KOHA, it is being
contenplated to conpletely switch over to the KOHA software in
near future along with RFID taggi ng of books another reading

Page 36/64 16-08-2023 02:44:20


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlTSTU5MWJTbXdiWDJGSVpmYVU5MHc9PSIsInZhbHVlIjoiMXlhSGlXNytNNUtxa3piLzN1NU0zbUdRN0h1bGVITGkyTDQyQVBRa01UQXNqQjhFU0s0cGd0WGJIb2hIVTRJVSIsIm1hYyI6ImU0OGEwZTVkNWM2MTQzMzk2ZWMwODk3NmQ0YmIxNjljMTIwNTRiMWQ0MGNjMTA5YjEyOWRlNDY3NDBkODM1NTIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZmaHZ2bkN5VCtXN1N5S1Z6YVlYblE9PSIsInZhbHVlIjoiWGFlMUhFb3l6Zm5BbEpBLzVLSC9raUd6Zk9kcnZmaGNjdUlHSUJVZ2cwaGdrMlJaRVdyRFZKSWZVTmZ5aXZESiIsIm1hYyI6IjEzYmI0YTJmNWU2YTdiZGQ0MzY4YzkxZGIwNTEyN2FlZTJkMjgwN2EyMTExMDFlMTc3ZGI3ZDY0NzRiZWViYjQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitrTDVQRXA0aS9GSWpFM2diMk9QZkE9PSIsInZhbHVlIjoid0RCell2YmJYR01SOEEydTdDdEp6T1ZXdzVuc0VPRFpoZGwrN1MzQkhTR0hSTit6KzVmTFNQT2xLY1dmYk9PdiIsIm1hYyI6IjRhYTkzMTNiNWYzYTM0ZTU2ZDEyNzc4YWY3MDkyZTljMmM4ZWFhMWFkMTkxNDgxZjk0ODM2NzcyMGI4ZjM5ZjYiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of BABA GHULAM SHAH BADSHAH UNIVERSITY

mat eri al .

File Description

Documents

Upload relevant supporting
document

View File

4.2.2 - Institution has subscription for e-
Library resourcesLibrary hasregular
subscription for thefollowing: e—journalse-
books e-ShodhSindhu Shodhganga

Databases

A. Any 4 or of the above

File Description

Documents

Upload relevant supporting
document

View File

4.2.3 - Annual expenditurefor purchase of books/ e-books and subscription to journals/e-

journalsduring theyear (INR in Lakhs)

0

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.2.4 - Number of usage of library by teachersand students per day (foot fallsand login data

for online access)

325

File Description

Documents

Upload relevant supporting
document

View File

4.3-1T Infrastructure

4.3.1 - Number of classrooms and seminar hallswith ICT - enabled facilities such as L CD,
smart board, Wi-Fi/L AN, audio video recor ding facilities during the year

74
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.3.2 - Institution has an I T policy, makes appropriate budgetary provision and updatesits 1T
facilitiesincluding Wi-Fi facility

The University established a Centre for |IT enabl ed services
(ATES) and IT Policy. The aimof the Centre is to support

egover nance, networking and teaching-|earning process of the
University. The Centre continuously updates and expands its
services in the University. The brief activities of the CITES are
as under: 1. E-Governance: The CI TES provides many facilities to
staff to work onfast-trackbasis using Internet technol ogy and al
the information is dissem nated through internet. 2. BGSB
University Local Area Network: The CI TES connects the University
Departnments/ Centres/ Units through BGSBU LAN. The University has
above 450 conputers well networked through Local Area Network. 3.
W -Fi Canpus: The University provides access to the Internet via
LAN & W-Fiincluding adm ni stration/departnents/libraries,

host el s/residential quarters/auditoriuns, smart class roons/E-
Cont ent Devel opnent/ Vi deo Conferencing Facility, Data Generation
and Gathering. 4. The University purchases Propriety software such
as Mcrosoft and other commercial software's for the University.
5. The BGSB University checks illegal activity by using Sophos
sof tware and houses 6 servers.

File Description Documents

Upload relevant supporting View File
document

4.3.3 - Student - Computer ratio during the year

Number of students Number of Computers available to students for
academic purposes

2275 390
4.3.4 - Available bandwidth of internet « 7?1 GBPS
connection in the Institution (Leased line)
File Description Documents
Upload relevant supporting View File
document
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4.35 - Ingtitution hasthe following Facilities |B. Any 3 of the above
for e-content development Media centre
Audio visual centre L ecture Capturing
System(LCS) Mixing equipment’s and
softwaresfor editing

File Description Documents

Upload relevant supporting View File
document

Upload the data template View File

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Total expenditureincurred on maintenance of physical facilities and academic support
facilities excluding salary component during the year

15. 02

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

1. The University has well established Engi neering Wng headed by
Executive Engi neer & supported by other Oficers including Junior
Engi neer, Draftsmen and ot her supporting staff for overseeing the
mai nt enance of buil dings, class-roons and | aboratories in addition
to construction of new buildings in the Canpus. 3. Annual

Mai nt enance Contract: The University is al so engagi ng vari ous
agencies for maintaining the equi pnent such as Phot ocopi er,
Generator Sets, Lab Equipnent’s Water Purifiers etc. 5. The
Provosts (Men & Wonen) take care of the nmai ntenance of University
hostel s and the University Hygiene Cormmttee is responsible for
mai nt ai ni ng proper hygiene in canteens. 6. The Chief Medical
Oficer, Health Centre | ooks after the nedical facilities of the
Universities. 7. The Central Library System consists of Centra

Li brary and Departnental Libraries. The libraries are well -

organi zed and are nai ntai ned by professionals under the
directorship of University Librarian. 8. Central Instrunentation
Centre and CI TES take care of the maintenance of the ICT
infrastructure at the University Level |ike Networking, LAN
connectivity, W-Fi connectivity, Renote Access etc. 10. The
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Deputy Director of Physical Education and Sports |ooks after the
sports facilities of the University |ike playgrounds for ganes

| i ke football, volleyball, cricket, Gymasium Yoga Centre, sports
equi pnent etc

File Description Documents

Upload relevant supporting View File
document

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Total number of students benefited by scholar ships and free ships provided by the
institution, Gover nment and non-gover nment agencies (NGOs) during the year (other than
the studentsreceiving scholar ships under the gover nment schemes for reserved categories)

872

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.1.2 - Total number of students benefited by career counselling and guidance for competitive
examinations offered by the Institution during the year

181

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.1.3 - Following Capacity development and | B. Any 3 of the above
skills enhancement initiatives are taken by
theinstitution Soft skills Language and
communication skills Life skills (Yoga,
physical fitness, health and hygiene)

Awar eness of trendsin technology
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.1.4 - TheInstitution adopts the following .
for redressal of student grievancesincluding
sexual harassment and ragging cases

| mplementation of guidelines of
statutory/regulatory bodies Organisation
wide awar eness and undertakings on policies
with zer o tolerance M echanisms for
submission of online/offline students
grievances Timely redressal of the grievances
through appropriate committees

of the above

File Description

Documents

Upload relevant supporting
document

View File

5.2 - Student Progression

5.2.1 - Number of students qualifying in state/ national/ inter national level examinations
duringtheyear (eg:NET/SLET/GATE/GMAT/CAT/ GRE/TOEFL/Civil Services/State
gover nment examinations)

5.2.1.1 - Number of studentswho qualified in state/ national/ inter national examinations (e.g.:
I T-JAM/NET/SET/JRF/ GATE /IGMAT /CAT/ GRE/ TOEFL/Civil Services/State

gover nment examinations) during the year

31

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.2.2 - Total number of placement of outgoing students during the year

6
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.2.3 - Number of recently graduated students who have progressed to higher education
(previous graduating batch) during the year

71

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medals won by studentsfor outstanding performancein

gports/cultural activitiesat inter -univer sity/state/national/inter national events (award for a

team event should be counted asone) during the year

0

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.3.2 - Presence of Student Council and its activities for institutional development and student
welfare

1. The University has a Student Council conprising of
representative students of each departnent which is being

noni tored by Dean of Students. The Student-council hascl ass

representatives fromeach batch of students. The Council
meets whenever required and puts forward their genuine
concerns before the authorities which are redressed

instantly. The University admnistration also holds neetings

with the Student Council fromtine to tine.

2. The highest |evel of students’ body is ‘Students Council’
conprising of Hostel Conmittee, Sports Committee, Cultural
Committee and Editorial Commttee.

3. The Student Council (SC) ensures invol venent of the students

of the University in the matters considered relevant to
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their holistic personality growth and professional

devel opnent through various activities, not related to their
academ c prograns. The SC provides a policy nmaking platform
for the students with the support of University faculty and
aut horities.

4. Hostel commttee deals with matters related toHostel, Sports
commttee deals with all matters relating to sports, Cul tural
Commttee is responsible for co-ordination and revi ew of
matters relating to the cultural activities of the
Uni versity.

5. The Student council was fornulated in March, 2021 for the AY
2021- 2022

File Description Documents

Upload relevant supporting View File
document

5.3.3- Number of sportsand cultural events/ competitions organised by theinstitution
during the year

9

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.4 - Alumni Engagement

5.4.1 - The Alumni Association/Chapters (registered and functional)contributes significantly to the
development of the institution through financial and other support services during the year

The Al ummi nenbers of the University have an aut ononobus and

| ndependent associ ation named as BGSBU Al uimi Association . It was
regi stered as a body in 2019. Wthin a short period of its

exi stence, the alumi nenbers of BGSBU have joined hands to form
an Al ummi Association . It now has a substantial nunber and is
spread in every walk of life, including bureaucrats - |AS, |PS,
KAS, etc. Alumi of the University have played a pivotal role in
encour agi ng students, especially their famly and friends, to
consider their University as the provider of higher education.
Alumi of Baba Ghul am Shah Badshah University has been the brand
anbassadors of the University that are involved actively in
student adm ssion efforts made by the faculties of the University.
The university alummi support the students by nentoring them on
their career opportunities in the industry and openi ng channel s
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for the students for acceptance, either in undergoing practical

| earni ng or work experience in the institutions where the alumi
are working. The University alumi, on various occasions, interact
with the students through extension progranms or invited | ectures
and share their val uabl e experience and information with them

File Description Documents

Upload relevant supporting View File
document

5.4.2 - Alumni contribution during the year E. <lLakhs
(INRin Lakhs)

File Description Documents

Upload relevant supporting View File
document

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - Theinstitution has a clearly stated vision and mission which are reflected in its academic
and administrative governance

The BGSB University has clearly stated Vision and M ssion
statenment (https://ww. bgsbu. ac.in/aboutus.aspx ) that acts as
guiding principles to achieve the goals through effective

gover nance based on particularly nmanagenent. The goals |aid down
in Strategic plan are to:

1. develop Wrld O ass Research practices & capabilities,

2. commtnent to Quality Educati on,

3. evolve a sustainable financial nodel,

4. create inpact on societal welfare,

5. perneate cultural ethos and incul cate good human val ues

The Governance hierarchy of the University consists of an apex
body i.e. Executive Council headed by the Vice Chancellor as its
Chi ef Executive consisting of emnent |um naries drawn from
Acadenmic and Civil society. This council overviews and executes

| nportant policy decisions of University through extensive
deliberations in tune with the broader perspective of Vision and
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M ssi on.

Simlarly, academ c matters fall under the preview of Academ c
Council which is a body to approve academ ¢ policies enanated

t hrough the respective Board of Studies and Board of Research
Studi es. Such an el aborated hierarchical network has the
participatory role of every stakehol der such as teachers, students
and ot her stakehol ders of University fraternity in fornulating a
conpr ehensi ve roadmap to achi eve excellence in every aspect of

Uni versity.

File Description Documents

Upload relevant supporting View File
document

6.1.2 - The effective leadership is reflected in various institutional practices such as
decentralization and participative management

The University has a nechani sm of del egating authority and
provi di ng operational autonony at various |evels of Managenent for
wor ki ng as a decentralized governance system The practice of
participative managenent is al so exercised through the various
Conmittees at various |levels and by taking the

i nput / f eedback/ suggesti ons of various stake holders in decision
maki ng.

The BGSBU has constituted the various Commttees/cells where the
menbers are drawn from various fields of governance both

adm ni strative as well as academ cs such as Regi strar, Dean
Academ c Affairs, Deans/Directors of various Schools, Head of the
Departnents, Faculties of various Departnents and Centres, other
adm ni strative staff from non-teaching cadre, students, alumi and
i ndustry representatives.

Authority is delegated to these Commttees to take appropriate
decisions for the overall governance of the Institution. Students
are the maj or stakehol ders and are represented through a key
Commttee i.e. Student Council entrusted with the role to put
forth students suggestions and gri evances which are taken into
account at the tinme of Policy formulation.

Therefore, through the network of such bodies, the views and

opi nion of all stakehol ders are sought which are the key
considerations during Policy formulation and ensures the practice
of decentralized and participative nmanagenent.
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6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic plan is effectively deployed

The BGSBU Perspective/ Strategic Plan, based on its Vision &

M ssion, consists of well-defined Goals such as Excell ence in
research, Regional and National Socio-econom ¢ Devel opnent and
Transformati ve Learning towards Leadershi p Devel opnent.. The core
val ues of the Strategic Plan are Excell ence, Social Responsibility
and Inclusivity, Wirk-ethics, Integrity and Accountability. The
Uni versity has deployed the Strategic plan and ains to achieve the
obj ectives by vigorously pursuing the road map | aid down al ong the
follow ng |ines.

World C ass Research Practices & Capabilities

2. Commtnment to Quality Education

3. Devel opnent of Sustai nabl e Fi nanci al Mdel

4. Significant and Visible Societal and Local I npact
5. Inprovenent in University Culture and Canpus Life
6. Infrastructure Devel opnent and Future Roadmap

To achieve strategic goals of the University, various concerted
efforts are bei ng made which includes opening up of new
progranmes, reduction of Student fee, pronotion ofhigh
gqualityresearch in cutting edge thrust areas.

The University has established Innovation-Cell, Start-up Cell &
Tinkering Lab to facilitate students and faculties to translate
the novel ideas into a workable prototype. The grant of Rs. 10

Crores to SoET, BGSBU funded by Wirld Bank and MHRD (TEQ P) has
|l ed to the upgradation of the existing | aboratories and

establ i shnent of new | aboratories equi pped with all the nodern

facilities.
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6.2.2 - The functioning of the institutional bodiesis effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

University’s organi zational structure is a well-defined framework
that enables it to provide quality services in an organi zed
manner. In the broader context, the organisational structure of

t he BGSBU conpri ses of the Executive Council, Academ c Council,
General Adm nistration, Schools, Departnents/Centers. The top

| evel consists of Chancellor, ViceChancellor, Registrar and Dean
Academ c Affairs.

The adm ni strative systemof the University denonstrates a robust
and efficient structure in which various officers Joint

Regi strars, Deputy Registrars and Assistant Registrars work in a
hi erarchy and are accountable to their respective officers.

Service rules, recruitnent and pronotional policies:

The University with due approval of conpetent bodies, follows the
rules and regul ations notified by USC and ot her regul atory bodies
along with University statutes for maintaining standard in respect
of recruitnment and career progression of the Staff of the

Uni versity

G'i evance redressal nechani sm

The University has a fair and transparent nethod for
grievanceredressal for students and staff. For addressing the

| ssues of students the grievance commttees are avail able at
Departnental |evel, followed by School and University |evel.
Besi des Gievance Cell, Wnen Cell/ICC al so exists for ensuring
timely redressal of issues that are reported fromtine to

time. https://ww. bgsbu. ac.in/organari um aspx

File Description Documents

Upload relevant supporting View File
document

6.2.3 - Institution Implements e-governancein its areas of operations

6.2.3.1 - e-governanceisimplemented B. Any 3 of the above
covering following ar eas of operation

Page 47/64 16-08-2023 02:44:20


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InV1VGtlZ3pYelhuT2IvWDROa0ZNa0E9PSIsInZhbHVlIjoiVnM2Y29VckdEbEd6VU9nRG1TQ0swZEw3cjJFWWZOWUNxVWZUMjNBbkthSUNGYjRZbkdEcjU5djZHbitVUi93aSIsIm1hYyI6Ijg0ZDFjNjg4ZDAzM2Q0ZDQ2ZDg3NWY3MzU2YThlMDFiOTQ4ZjFmOGQ1ODdiOGYxZTEyOTk3YzlmODU1NDYzMGQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpKK3lJNzVJMFlnWFdQMXVlTlFyMnc9PSIsInZhbHVlIjoieThQZTR5VjczYWFadTE2UzRRWmlnbTFpbEMzbE9JQjcvOG91eEk5MUdiMFhuMC80N1E4YU1FV254b0RqaDVwWSIsIm1hYyI6IjJmYWM2MzVmZjhhYTA3NzQ0NmU3OTFlMTA5Y2ExNWI3YWEzNzdhYmU2NTZlMDcyYjU1ODI4NjRlNjA1ZTllODQiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of BABA GHULAM SHAH BADSHAH UNIVERSITY

1.Administration

2.Finance and Accounts
3.Student Admission and Support
4. Examination

File Description Documents

Upload the data template View File
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document

6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has a performance appraisal system, promotional avenues and effective
welfare measures for teaching and non-teaching staff

The University has adopted the Performance Appraisal systemfor
t he Enpl oyee of the University and are provided increnents and
pronotions on the basis of their Annual Performance based on
different criterias. Various Wl fare neasures provi ded by
University to teaching and non-teaching staff are:

1. They are notivated for self-devel opnent prograns and hi gher
educati on.

2. Career Advancenent Schenefor teaching & non-teaching staff.

3. Goup insurance schene for all the enpl oyees

4. Various | eaves available to teaching and non-teaching staff
are: Casual |eave, Earned Leaves, Medical |eave, Miternity | eave
and Child care |eave for female staff, Special Casual |eave &
commut ed | eaves

5. Supernunerary seats for Adm ssion under Ward Quot a.

6. Pension & G P. Fund for the enpl oyees appointed before 2010

7. New Pension Schene for enpl oyees has al so been adopt ed.

8. Gatuity is applicable to every staff after five years of
per manent servi ce.

9. Encashnent of Earned | eave at the end of service.

10. Medical facility with anbul ance, Post-office & Bank facility
with in the Canpus
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11. The University has created a Welfare Fund from whi ch both
teachi ng and non-teaching staff are helped financially in case of
any nedi cal energency.

12. Accommopdation & Transportation facility for teaching and
nont eachi ng staff.

File Description Documents

Upload relevant supporting View File
document

6.3.2 - Total number of teachers provided with financial support to attend conferences/
wor kshops and towar ds member ship fee of professional bodies during the year

1

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.3.3 - Number of professional development / administrative training Programmes or ganized
by theinstitution for teaching and non-teaching staff during the year

20

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.3.4 - Total number of teachers undergoing online/ face-to-face Faculty Development
Programmes (FDP)during the year (Professional Development Programmes, Orientation /
Induction Programmes Refresher Course, Short Term Cour se)

175

File Description Documents

Upload the data template View File
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document

6.4 - Financial Management and Resour ce M obilization
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6.4.1 - Ingtitutional strategies for mobilisation of funds and the optimal utilisation of resources

The University has initiated a series of financial refornms with an
aimto achi eve excell ence and nove towards financial

sel fsufficiency. Resource nobilization (internally & externally)

I ncl ude:

e Gant-in-aid under revenue by State Governnent

e CAPEX funds from State Gover nnment

e Internal Revenue Sources

e Funds for infrastructure (Hostels/Academ ¢ Buil di ngs/ Labs)
fromvarious Departnments of the Governnment of |ndia such
asMnistry of Youth Affairs, Mnistry of Tourism Mnistry
of Soci al Justice and Enpowernent etc.

G ven bel ow are sone of the principal headi ngs/sources for
generating funds by the University:

e Student Fee

e Self-financed Seats

e Student/ Schol ar fell owships

e Research Grants by various agencies such as Departnent of
Sci ence and Technol ogy, Governnent of India (DST) Fundi ng by
Governnent of India (DBT) etc.

In addition to above, the University also nobilizes funds from
Corporate Institutions |ike J& Bank and endownrent funds from
vari ous organi zati ons

File Description Documents

Upload relevant supporting View File
document

6.4.2 - Funds/ Grantsreceived from gover nment bodies during the year for development and
maintenance of infrastructure (not covered under Criterialll and V) (INR in Lakhs)

100

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.4.3 - Funds/ Grantsreceived from non-gover nment bodies, individuals,philanthropists
during theyear for development and maintenance of infrastructure (not covered under
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Criterialll and V)(INR in Lakhs)

0
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6.4.4 - Ingtitution conducts internal and external financial audits regularly

University has an effective internal Control nechani sm under

whi cheach docunent involving financial inplications is duly
scrutinized. The paynent is nade only after obtaining the sanction
of the Conpetent Authority. The University, being a State

Uni versity carries out external audits annually. The University
gets fundi ng under CAPEX budget fromthe State Governnent and
funds under revenue budget by the State/ Governnent of India. All
such account is audited by the Chartered Accountants. The
extranural research projects sanctioned by various funding
agenci es of Governnent of India are also audited as per the
fundi ng agency gui delines through the Chartered Accountant. The
audit observations are sent to the concerned officers fortakingthe
necessary neasures to rectify the deviations, if any and submt
Action Taken Reports.

File Description Documents

Upload relevant supporting View File
document

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
the quality assurance strategies and processes by constantly reviewing the teaching learning
process, structures & methodologies of operations and learning outcomes at periodic intervals

| QAC of BGSB University regularly takes part in the institutional
revi ew processes undertaken at periodic intervals and provides
positive guidance and policy inputs for the proposed reforns. The
| QAC has taken several initiatives in past few years in order to
inculcate Quality Culture at Baba CGhul am Shah Badshah University,
sone of these are nentioned bel ow,

e Inplenentation of NEP 2020
e 100 % fee waiver for Ophans, 50 %fee waiver for top two
girl stdents.
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e 50 %fee waiver for first two kids of O ass-I1V enpl oyees
e 10%reduction in Tution fee for all programmes fromthe

Academ c seesion 2022

e Revision/Updation of Curriculum & Syl |l abus of few prograns.

e Formulation and revision of PSOs, POs and COs for all the
new Programres & courses introduced.

e Inplenentation of Mentor-Mentee Schene for Professional and

st udents.

e Conduct of Induction Programme for newy enrolled students.

e Pronotion of use of ICT in teaching Learning processanong
teachers in pandem c peri od.

e Pronotion in the use of Google Cl ass room Zoom and googl e
meet for conducting the online classes by the faculty of the

per sonal gui dance of all

Uni versity

e Collection and Eval uation of feedback to eval uate Teachi ng
Learning in various Programmes.

e Participation of University in N RF Ranking, ARIIA, NMNDRA
| ndi a Today Best Universities Ranking

e Signing of MoUs with different institutions and

organi sations of repute.

File Description Documents

Upload relevant supporting
document

View File

6.5.2 - Institution has adopted the following
for Quality assurance Academic
Administrative Audit (AAA) and follow up
action taken Confernces, Seminars,

Wor kshops on quality conducted
Collaborative quality initiatives with

other institution(s) Orientation programme
on quality issuesfor teachersand studens
Participation in NIRF Any other quality
audit recognized by state, national or

inter national agencies (1SO Certification,
NBA)

B. Any 4 of the above

documnent

File Description Documents
Upload the data template View File
Upload relevant supporting View File
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6.5.3 - Incremental improvements made for the preceding during the year with regard to quality (in
case of first cycle) Post accreditation quality initiatives(second and subsequent cycles)

e The fee for the students has been sl ashed by al nost 50% i n
al nost all the Programms run by the University fromthe
session 2021-2022

e Establishnent of Tribal Chair at BGSB University

e The University Signed MoUs with al nost eight institututions
for colloborations The various instiutes include Infologic
| T Sol utions, trikuta Nagar Jamru, Pie |Infoconm Pvt. Ltd,
Lucknow, M'S ePi ne Busi ness Sol utions, Rainawari
Srinagar,Dr. Xin Zhou of China Agriculture University,
Bejjing, China, Wnnovation Education Services Pvt. Ltd,

Gur gaon, Advance Level Tel ecom Training Centre, Rajnagar,
Ghazi abad, UP, 11 TM Gnalior & Centre for Hospiatlity &
Tourism BGSB University and WAF

e Signed MoU with JKED

e Signed MoU with Red Cross Society

e Inplenmentd NEP 2020 for undergraduate courses of the
Uni versity

e Adapted Samarth in the University for digitilizaition

File Description Documents

Upload relevant supporting View File
document

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

Baba Ghul am Shah Badshah University is conmtted to provide safety
and security of female staff and students, and has taken several
steps to guarantee that they are working in a secure atnosphere.

Est abl i shnment of Internal Conplaint Conmttee: The institution's
Wnen's Cell and Internal Conplaints Conmttee take all necessary
efforts to pronote gender sensitivity and parity, and are open to
hearing issues fromall parts of the University and ensuring that
t he equitabl e gender bal ance i s maintai ned.

Creati ng Awareness and CGender Sensitization:
1. Notabl e guest speakers are invited to rai se awareness about the

significance of gender equality which is organi sed by every
departnent across the University.
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2. Moreover the Wnen's Cell organises a variety of awareness
progranmes each year to help attain the nuch-avowed ai ns of gender
equity.

Safety & Security
1. The university depl oys dedicated security personnel at all
strategi c points throughout the university, including Hostels,

Academ ¢

Bl ocks, Commobn Areas, Residential Areas, and Guest Houses, to
ensure the safety of all nenbers.

2. CCTV caneras are installed in strategic positions across the
University to ensure the safety of everyone.

Comrmmon Roons & Daycare centres: Conmon roons and Daycare centres
are also available in the canpus for pronoting gender equity.
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Annua gender sensitization

action plan(s) Ni |

Specific facilities provided for
women in terms of : a. Safety
and security b. Counseling c.
Common rooms d. Daycare
Centre e. Any other relevant
information

Gender Equity Initiatives/Specific
facilities provided for Whnen in the
Canpus A society’s progress is neasured by
the respect it gives to its wonen. Baba
Chul am Shah Badshah University is
commtted to provide an unbi ased,
conducive and stress - free environment
.Where its enployees can work with
dignity. The university ains to provide
equal opportunities rights and
responsibilities to both nmen and wonen,
girls and boys to work harnpniously in a
political and culturally sensitive area
that requires careful gender bal ance and
analysis. The university is concerned
about the safety and security of fennle
enpl oyees and students and has taken
various initiatives to ensure safe
environnent to its enployees . Safety and
Security : Baba Ghul am Shah Badshah
Uni versity has zero tolerance for any kind
of harassnent against wonen and right from
the inception of the university the
managenent has taken serious steps to
depl oy security in the entire canpus. The
security personnel do not allow anybody to
enter the university prem ses w thout
proper frisking. There are CC T.V caneras
installed at the entrance gate to nonitor
the proper novenent of people. The innates
of hostels are managed by responsible ,and
dedi cat ed wardens. The university has
buses to take students for outing , the
war dens and concerned teachers acconpany
the students to these outings .The
students in the university canpus are
under the surveillance of their teachers

In the beginning of every academ c
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Gender Equity Initiatives/Specific facilities provided for Women in the Campus A society’s progress is measured by the respect it gives to its women. Baba Ghulam Shah Badshah University is committed to provide an unbiased, conducive and stress - free environment ,where its employees can work with dignity.The university aims to provide equal opportunities , rights and responsibilities to both men and women, girls and boys to work harmoniously in a political and culturally sensitive area that requires careful gender balance and analysis. The university is concerned about the safety and security of female employees and students and has taken various initiatives to ensure safe environment to its employees . Safety and Security : Baba Ghulam Shah Badshah University has zero tolerance for any kind of harassment against women and right from the inception of the university the management has taken serious steps to deploy security in the entire campus. The security personnel do not allow anybody to enter the university premises without proper frisking. There are CC T.V cameras installed at the entrance gate to monitor the proper movement of people. The inmates of hostels are managed by responsible ,and dedicated wardens. The university has buses to take students for outing , the wardens and concerned teachers accompany the students to these outings .The students in the university campus are under the surveillance of their teachers . In the beginning of every academic yearmeeting is convened by the Hon’ble Vice Chancellor to review the security arrangements in the campus. The university has a Women’s Cell that takes care of women’s issues. The cell conducts regular meetings and sensitizes female students on various issues of sexual harassment .It encourages students and female staff to lodge complaints against any kind of harassment fearlessly. Women’s Cell deals with all the issues of women employees and students in the university. Besides Women’s Cell university has set up an Internal Complaints Committee to deal with the issues and complaints against sexual harassment . Counselling Provided to Students and Staff on Gender Equity: Baba Ghulam Shah Badshah University is not only concerned about the safety and security of its students and employees but it also provides regular counseling to them to aware them about the vices prevalent in the society. The students are given mentoring by the mentors on issues relating to their studies, profession and personal matters. Gender equality programmes are conducted by various departments every year to promote general awareness among the masses on sensitive gender issues. Besides the activities at departmental level, various awareness programmes are being conducted every year under the banner of Women’s Cell towards achievement of the much avowed goals of Gender Equity . The women and girls face discrimination in various spheres and sectors - health, education, politics, employment and all other domains with very bleak chances of the development of their capabilities and their freedom of expression , the Women’s Cell spearheads many initiatives to usher gender sensitization and gender equity programmes not only among its employees and students but also among the community and society at large. Guest lectures by prominent academicians of various universities have been conducted by the Women’s Cell over the last six years to sensitize both men and women about the gender related problems in the society. Apart from the guest lectures , workshops and seminars on women empowerment have been conducted by the Women’s Cell .The Convener and other members of the Women’s Cell act as resource persons to many departments of the university and other educational institutions to render valuable inputs on the gender related issues. The university has zero tolerance for any kind of harassment against women and an Internal Complaints Committee has been setup to deal with the cases of sexual harassment against women employees and students of the university. Internal Complaints Committee plays an active role in sensitizing the employees and students about sexual harassment and safety of women at work place. Both these cells ( Women Cell and Internal Complaints Committee) are committed to improve the condition of women and they organize a plethora of extension activities to empower the students and local community women economically. Programmes on entrepreneur skills are being organized at the departmental levels and under the banner of Women’s Cell to enhance the skills of women to help them in becoming self- sufficient economically. The university believes in creating a balance between both men and women and a special care is taken to convey the message of respect for both the genders in the programmes organized by the university so that an amicable environment is maintained where both men and women can work with confidence and ease.
Gender Equity Initiatives/Specific facilities provided for Women in the Campus A society’s progress is measured by the respect it gives to its women. Baba Ghulam Shah Badshah University is committed to provide an unbiased, conducive and stress - free environment ,where its employees can work with dignity.The university aims to provide equal opportunities , rights and responsibilities to both men and women, girls and boys to work harmoniously in a political and culturally sensitive area that requires careful gender balance and analysis. The university is concerned about the safety and security of female employees and students and has taken various initiatives to ensure safe environment to its employees . Safety and Security : Baba Ghulam Shah Badshah University has zero tolerance for any kind of harassment against women and right from the inception of the university the management has taken serious steps to deploy security in the entire campus. The security personnel do not allow anybody to enter the university premises without proper frisking. There are CC T.V cameras installed at the entrance gate to monitor the proper movement of people. The inmates of hostels are managed by responsible ,and dedicated wardens. The university has buses to take students for outing , the wardens and concerned teachers accompany the students to these outings .The students in the university campus are under the surveillance of their teachers . In the beginning of every academic yearmeeting is convened by the Hon’ble Vice Chancellor to review the security arrangements in the campus. The university has a Women’s Cell that takes care of women’s issues. The cell conducts regular meetings and sensitizes female students on various issues of sexual harassment .It encourages students and female staff to lodge complaints against any kind of harassment fearlessly. Women’s Cell deals with all the issues of women employees and students in the university. Besides Women’s Cell university has set up an Internal Complaints Committee to deal with the issues and complaints against sexual harassment . Counselling Provided to Students and Staff on Gender Equity: Baba Ghulam Shah Badshah University is not only concerned about the safety and security of its students and employees but it also provides regular counseling to them to aware them about the vices prevalent in the society. The students are given mentoring by the mentors on issues relating to their studies, profession and personal matters. Gender equality programmes are conducted by various departments every year to promote general awareness among the masses on sensitive gender issues. Besides the activities at departmental level, various awareness programmes are being conducted every year under the banner of Women’s Cell towards achievement of the much avowed goals of Gender Equity . The women and girls face discrimination in various spheres and sectors - health, education, politics, employment and all other domains with very bleak chances of the development of their capabilities and their freedom of expression , the Women’s Cell spearheads many initiatives to usher gender sensitization and gender equity programmes not only among its employees and students but also among the community and society at large. Guest lectures by prominent academicians of various universities have been conducted by the Women’s Cell over the last six years to sensitize both men and women about the gender related problems in the society. Apart from the guest lectures , workshops and seminars on women empowerment have been conducted by the Women’s Cell .The Convener and other members of the Women’s Cell act as resource persons to many departments of the university and other educational institutions to render valuable inputs on the gender related issues. The university has zero tolerance for any kind of harassment against women and an Internal Complaints Committee has been setup to deal with the cases of sexual harassment against women employees and students of the university. Internal Complaints Committee plays an active role in sensitizing the employees and students about sexual harassment and safety of women at work place. Both these cells ( Women Cell and Internal Complaints Committee) are committed to improve the condition of women and they organize a plethora of extension activities to empower the students and local community women economically. Programmes on entrepreneur skills are being organized at the departmental levels and under the banner of Women’s Cell to enhance the skills of women to help them in becoming self- sufficient economically. The university believes in creating a balance between both men and women and a special care is taken to convey the message of respect for both the genders in the programmes organized by the university so that an amicable environment is maintained where both men and women can work with confidence and ease.
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plant Wheelingtothe Grid Sensor-based
ener gy conservation Use of LED bulbs/
power -efficient equipment
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7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradabl e waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management

Baba Ghul am Shah Badshah University utilizes its full effort to
cl ean canmpus by foll ow ng nethods: -

Solid waste managenent: There are nore than 100 segregated
recycling bins on canpus forbi odegradabl e and non-bi o degradabl e
materials |ike paper, plastic, and alum niumcans etc. Solid waste
is collected fromthe hostel, Faculty quarters and canteens. The
wet waste is recycled for soil manure/fertilizer after processing
the sane in Foodi e Bi oConposite Machine F-250. This manure is used
i n BGSBU Bot ani cal garden and ot her garden for vegetation and
garden proceeds/vegetabl es are nade available to all staff

menbers.

Li qui d waste managenent: University managenent is very nuch

consci ous about the |iquid waste nmanagenent issues at BGSBU
canpus. Since university has adequate quantity of |and we use
wet | ands for treatnent of waste water. We di scharge waste water in
wat er bodi es after proper treatnent.

E-wast e nmanagenent: For e-waste nanagenent BGSB University has
initiated the process of establishing an e-waste nanagenent
system

File Description Documents

Upload relevant supporting View File
document

7.1.4 - Water conservation facilitiesavailable | A. Any 4 or all of the above
in the Institution: Rain water harvesting
Borewell /Open well recharge Construction
of tanks and bunds Waste water recycling
Maintenance of water bodiesand distribution
system in the campus
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7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for
greening the campus are asfollows:

1.Restricted entry of automobiles

2.Use of bicycles Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic

5.Landscaping

A. Any 4 or Al of the above

File Description Documents

Upload relevant supporting
document

View File

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitution’sinitiativesto
preserve and improve the environment and
har ness ener gy are confirmed through the
following:

1. Green audit

2. Energy audit

3.Environment audit

4.Clean and green campus
recognitions/awar ds

5.Beyond the campus environmental
promotional activities

A. Any 4 or all of the above

File Description Documents

Upload relevant supporting
document

View File

7.1.7 - Thelnstitution has a disabled-friendly
and barrier-free environment Rampg/liftsfor
easy accessto classrooms and centres.
Disabled-friendly washrooms Sighage
including tactile path lights, display boards
and signposts Assistive technology and
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facilitiesfor personswith disabilities:
accessible website, screen-reading

softwar e,mechanized equipment, etc.
Provision for enquiry and information:
Human assistance, reader, scribe, soft copies
of reading materials, screen reading, etc.

File Description Documents

Upload relevant supporting View File
document

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.
tolerance and harmony towards cultural, regional, linguistic, communal, socio-economic and other
diversities (within a maximum of 200 words)

The institution is putting nunber of efforts and taking several
initiativeproviding an inclusive environnent. The detail of
various activities performed by the institution are as:

Title of the programre Period (fromto) Participants Cul tural

I ntegrati on Programme 1-10-2021 150 Ek Bharat Shresth Bharat
Canpai gn 10t h-11th May 2022 40 RashtriyaEktaSaptach 19th May 2022
35 Conmmunal Harnony Week 18th -25th April 2022 50 Energy
Conservation 114/12/2021 40 One Day Wrkshop on Information &
Communi cation Technol ogy (I CT) 30/5/2022 30 O eanliness Drive

18/ 10/ 2021 20 Val ues of Harnoney and I ntegration anobng Young
Generation 02-08-2022 60 Lecture on 'Diversity as an Acadenm c
Persuit' by Dr. Sajad Ahnad Rat her 09-05-2021 40 Lecture on ' Role
of Diversity and Tol erance in Econom c Devel opnent' 25/10/2021 35
Shaan- | - Randhan 20t h-21th April 2022 30 Naat Conpetition

11-10- 2021 30 Debate on wonen's day [Wnen Enpowernent] 03-08-2022
60 Fel |l owship opportunities for different mnority groups and
econom cal al y weaker sections for higher education studies
15/ 1/ 2022 130 Awareness Progranme on Natural Resources 24/5/2022
39 Wrld Red Cross and Red Crescent Day 09-May-22 50 Right to
Equal ity 11-06-2021 40 | nportance of good noral values in

devel opi ng Soci ety 12-08-2021 45 Lecture on Pahari Poetry
22/ 4/ 2022 50 Debate on scope of Learning Arabic Language in India
05- 05- 2022 40

File Description Documents
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document
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7.1.9 - Sensitization of students and employees of the institution to constitutional obligations:
values, rights, duties and responsibilities of citizens:

Baba Ghul am Shah Badshah Uni versity organi zed nunber of activities
for the Sensitization of students and enpl oyees to constitutional
obligations. The activities organized by different Departnents of
the University are as under:

Activity Date Ethics Soul of Research 01-05-2022 Quiz 06-04-2022
Lecture on "Unity in Diversity"of our notherland 08-02-2022
Lecture on Wonen Enpowernent & Gender Equality 20/9/2021 Lecture
on Social Wrk Practice & Gender Sensitivity 02-04-2022 Use of
Technol ogy in Engi neering Ethics 31/7/2021 LabourDay "The Best way
to find yourself is to | oose yourself in the service of others

02- May-22 International Literacy Day 08-09-2021 | nportance of

Val ue Education 07-04-2022 Constituion and Economi c Duties

26/ 11/ 2021 Guest Lecture on 'Sabka Paryas: How the Citizens can do
their bit? 31/1/ 2022 Shaan-1-Randhan, "Qrat & Quranic
Conpetition" 20.4.2022 Contenporary Di scourses On Hijab 8. 3.2022
Naat Conpetition 11-10-2021 Towards Educational Modtivation for
Rural Conmmunity Children 26/ 4/2022 Wnen rights and prevention of
donesti c abuses agai nst the wonen 13/8/2021 Constitutional
obligations for education of diverse groups in higher education
22/ 9/ 2022 I ntegrated Approcah in Sciene & Technol ogy for
Sust ai nabl e Future" 28/2/2022 "G oundwat er, Mking invisible the
vi si bl e" 22/ 3/ 2022

Link for Proofs of
Activities:https://bgsbu.ac.in/1QAC/7.1.9%0f i nal Y20upl oaded. pdf

7.1.10 - TheIngtitution hasa prescribed code | Al l of the above
of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The
Code of Conduct isdisplayed on the website
Thereisacommittee to monitor adherenceto
the Code of Conduct Institution organizes
professional ethics programmes for

students, teachers, administrators and other
staff Annual awar eness programmes on Code
of Conduct are organized

File Description Documents

Upload relevant supporting View File
document
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7.1.11 - Institution celebrates / organizes national and international commemorative days, events
and festivals

List of Activities under 7.1.11:

Activity Date Swach Bharat Abhiyaan 29/07/ 2022 Gandhi Jayanti
10- 02- 2021 Nurses Week Cel ebration 09-12 My, 2022 | nternati ona
Yoga Day 06-06-2022 Cultural Day and Sports Day 15/4/2022 Nurses
Day Cel ebration 05-11-2022 Staff Devel opnment Programme 10- Mar- 22
I nternational Nurses Day 12- May-22 Conservation of wildlife

agai nst poachi ng 15/ 10/ 2021 Hands on Trai ni ng on Renote sensing
and G S 28/10/2021 Wrld Environnent Day, 2022 06-07-2022 Wrld
Envi ronnment Day 28/6/2021 Wrld Earth Day 20.4.2022 | ndependence
Day Cel ebration 15.08.2021 Wrld water Day 22.3.2022 Wrld
Consuner's Rights Day 15.3.2022 Wnen Day 8. 3.2022 Wrld' S Wetl and
Day 2.2.2022 Mahatma Gandhi on his 74th death anni versary
30.1.2022 73rd Republic Day 26.1.2022 National Grl Child Day
24.1.2022 National Tourism Day 25.1.2022 National Mathenmatics Day
22.12. 2021 Foundation Day cel ebrations 15.12.2021 Internationa
Mountain Day 11.12.2021 World Tourism Day 27.09. 2021 Voters Day
25. 1. 2022

File Description Documents

Upload relevant supporting View File
document

7.2 - Best Practices

7.2.1 - Describe one best practice successfully implemented by the Institution as per NAAC format
provided in the Manual

"Maj or Reduction in Fee for adm ssion to Various Prograns of the
Uni versity"

bj ective: To nmake education affordable for various sections of
the society for supporting themtowards thepath of success

The Context: Taking into consideration the objective of NEP-2020
that is focused on greater access to education and increased
student enrollnment, the Universityadopted this for providing

af fordabl e access to high quality education to students'

comuni ty.

Practice: The University took many initiatives beside other
measures for making hiher education accessible to everyone. The
maj or steps are:
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e Alnpbst 50%fee reduction in all the programs w.e.f. AY
2021- 2022 (http://risingkashm r.com bgsb-university-
announces-mgj or -reduction-in-fee-structure-

e Further 10%reduction in fee w. e.f. 2022-23

e 50%fee concession upto two children of C ass-1V enpl oyees
of the University & or top two girl students admtted to PG
Program of the University

e 100% fee waiver for orphan Students.

Evi denceof sucess: It has been observed that enroll nent of the
University in various prograns increased and nmany orphans and

ot her students were able to take adm ssion, who otherw se nmay have
m ssed the opportunity to go for higher studies.

Chal | enges: The maj or challenge in reduction of the fee for
students faced by the University is to nake a bal ance between
i ncome and expenditure of the University.

7.3 - Institutional Distinctiveness

7.3.1 - Highlight the performance of the institution in an area distinct to its priority and thrust
(within a maximum of 200 words)

BGSB University has made a distinctive contribution is an ecol ogy
and environnent conservation thoughresearch, extensi on and outreach
pr ogr anmmes, keepi ng the societal concerns at its core.

| . Research :The University has nade significant research
contribution in critical environnmental inportance areas. The
contribution is substantiated not only by the exceptionally high-
gquality research publications and nany projects earned and
executed but also by the state-of-the-art infrastructure created.
In recognition of such a contribution:

1. Mnistry of Environnent Forest, Gol sanctioned a uni que Mahat ma
Gandhi Chair on Ecol ogy and Environnent.

2. Lead Botanic Garden for “Inprovenent of infrastructural
facilities in Pir Panjal Biodiversity Park for ex-situ
conservation of endangered and endem c pl ant speci es.

1. Extension, Qutreach and Conservation initiatives The
University is engaged in high-quality discourse in terns of
research and plays a pivotal role in extension and outreach to
various stakehol ders.

1. University celebrates events |like Wrld Environnental Day,
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I nternational Biodiversity Day, Earth Day etc in which respectable
menbers fromcivil society, various Governnent organizations and
NGOs partici pate.

2. University took initiatives in the restoration of degraded
mount ai ns of the area by organi zing consi stent plantation drives
and established Pir Panjal Biodiversity Park in a |arge chunk of
| and that conserves flora and fauna.

7.3.2 - Plan of action for the next academic year

e The University is pllanning to intorduce new skill based
course in the University fromthe next academ c year

e The University is in the process of inplenentation of NEP in
the institute and taking steps to furhter strenghten its
i npl enent ati on.

e The University is in the process of recruiting/pronoting
teaching as well as non teaching staff in the University for
next levels and is planing to continue in the next AY too.

e The University is going to adoptthe process of adm ssion
of the students through Common University Adm ssion Test for
provi di ng opportunity to students across the country

e The University is planning tostrengthenResearch in various
Departnents of the University by encouragingfaculty for
putting nore efforts to get nore projects.
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