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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

BABA GHULAM SHAH BADSHAH UNI VERSI TY

Name of the head of the Institution

Prof. Akbar Masood

Designation

Vi ce Chancel |l or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

01962- 2641001

Mobile no.

9906966281

Registered Email

vc@gshu. ac.in

Alternate Email

regi strar @gsbu.ac.in

Address Baba Ghul am Shah Badshah University,
Dhanore, Rajouri

City/Town Raj our i

State/UT Jamu And Kashmir

Pincode

185234




2. Institutional Status

University

State

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

M. Hai der Mehr aj

Phone no/Alternate Phone no.

019622641001

Mobile no.

7006298484

Registered Email

i gac@agsbu. ac.in

Alternate Email

hai der mehr aj @gsbu. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. bgsbu. ac.in/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. bgsbu. ac. i n/ acadcal / Acadeni c

YR0Cal endar ¥202018- 2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 B 2.5 2020 08-Jan- 2020 07-Jan- 2025
6. Date of Establishment of IQAC 09- Apr - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on Revi sed
Assessnent and

06- Nov- 2018 40



http://www.bgsbu.ac.in/
http://www.bgsbu.ac.in/acadcal/Academic%20Calendar%202018-2019.pdf
http://www.bgsbu.ac.in/acadcal/Academic%20Calendar%202018-2019.pdf

accreditation process

st akehol der feedback 15-Jan- 2019 880
125
Participation in Al SHE 01-Jan- 2019 0
110
Participation in N RF 17- Nov- 2018 0
32
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
School of Worl d Bank TEQ P-111 2017 100000000
Engi neering and Assi st ed 1095
Technol ogy TEQ PI 11
I nstitutional
Proj ect of MHRD
Depart nment of DBT supported DBT 2011 137960
Bi ot echnol ogy MBc Teachi ng 2920
Pr ogr amme
Depart nment of Maj or Proj ect ucC 2019 1000000
Bot any 730
Depart nment of Maj or Proj ect NIVHS 2017 5738880
Zool ogy 1095
Depart ment of Maj or Proj ect DBT 2019 3600240
Bi ot echnol ogy 1095
Depart nment of Maj or Proj ect DBT 2019 4450240
Bi ot echnol ogy 1095
Depart nment of M nor proj ect I UAC UGC NEW 2018 603000
Physi cs DEHLI 1095
Depart nment of Maj or Proj ect | CSSR 2019 1900000
Economi cs 730
Dr. Arif UGC- BSR St artup UGC- BSR 2018 1000000
Tasl eem gr ant 730
Dr. Manta Bhat Fol doscope DBT 2018 800000
gr ant 365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 1
year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10454_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10454_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10454_Formation.pdf

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Competitive Exam nation coachi ng. Career
Participation in different surveys and rankings.

counsel li ng. Stakehol der feedback
Ment or Ment ee Schenes.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Preparation for NAAC Peer Team Visit

A Steering commttee, Core commttee
and sub comittees were constituted for
maki ng preparations for the NAAC Peer
Team visit conprising of Senior

Acadenmi ¢ and Adm nistrative O ficers of
the University.

St akehol der feedback

Feedback fromteachers, alumi,
students, parents and enpl oyers was
taken on curriculum and sanme has been
conmmuni cated to departnents for
incorporating into curriculum

I nduction Programme for newly admitted
students

I nduction/ Orientation programe for
the 1st Senester students were
organi zed by the teaching departnents.

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10454_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10454_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10454_Quality.xlsx

Date of Submission

20- Mar - 2019

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The University is using the follow ng
nmodul es in ERP: University Wbsite:

Uni versity has a Coherent Systemto
manage departnents (Interlinking
Academ ¢ And NonAcademni ¢ Departnents).
The information is nade accessible for
the public domain through tinme to tine
updates by including all the
information in a website for the
general public’'s knowl edge. Centralized
Admi ssi ons: The university ERP sol ution
offers centralized online adm ssion
applications to students Online
Counseling System This Mdule offers
online counselling to applicants after
qualifying for the entrance exanination
conducted by the University. Student
Fees: Fees collected for academ c
curriculum exans, hostels, the
certificate gets archived within this
nmodul e of university Student managenent
system Student Fees’ subnodul e can
generate receipts and reports |ikew se.
Sone Features: 1. User login. 2. Adnin
| ogin. 3. Forget password control by
adm n and or by the user. 4. Update
detail s/ del ete/ add detail by adm n.
Online NoC. This Mdule offers a
feature to apply for a No objection
certificate prerequisite for obtaining
a degree certificate. The nodul es
include 1. User login. 2. Adm n |ogin.
3. Forget password control by adm n and
or by the user. 4. Update
detail s/ del ete/add detail by admin. 5.
Logi n accounts of various signatories
of NoC like HoD' s , Warden etc.
ELearning: This nodule is used by
teaching faculty and students to
enhance the teachingl earni ng process.
The features include: ¢ An individua

| ogin account is provided to every
teacher to upload content |ike video
tutorial, lecture notes, assignnents,
vi deo | ectures of resource persons.
Centralized Recruitnent Portal: The

uni versity ERP solution offers
centralized online recruitnent
applications for various posts
advertised by the University fromtine
to tine. BGSBU Enmil Service: The




University uses GSuite for education
service. Al the enpl oyees of the

Uni versity and research scholars are
provided official mail address for
comuni cation and circul ati on of
various circulars, orders, office neno
etc. BGSBU Message Service: The

Uni versity uses Bul k SM5 service. The
service is used for communication wth
students and the university staff for
comuni cation and circul ati on of

various circulars, orders , office
neno, salary statenents, nessages, etc.
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
VPhi | M Phil. (Arabic) Ar abi c 15/ 01/ 2019
PhD or DPhi l PhD (Arabi c) Arabi c 15/ 01/ 2019
MPhi | M Phi | . Bi ot echnol ogy 07/01/ 2019
( Bi ot echnol ogy)
PhD or DPhi | PhD Bi ot echnol ogy 07/ 01/ 2019
( Bi ot echnol ogy)
BTech B.tech (CE) Cvil Engineering 18/ 07/ 2018
BTech B.tech (ECE) El ectronic and 18/ 07/ 2018
Conmruni cat i on
Engi neeri ng
BTech B.tech (EE) El ectri cal 19/ 07/ 2019
Engi neeri ng
BTech B. Tech (I TE) I nformati on 19/ 07/ 2019
Technol ogy
Engi neeri ng
PhD or DPhi l PhD (Islamc I sl ami c Studies 13/ 01/ 2019
St udi es)
PhD or DPhi | PhD (Ur du) Ur du 13/ 01/ 2019
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
BTech G vil 18/ 07/ 2018 Surveying -1 18/ 07/ 2018
Engi neeri ng PCC- CE- 304
BTech G vil 18/ 07/ 2018 I ntroduction 18/ 07/ 2018

Engi neeri ng

to fluid
nmechani cs PCC-
CE- 302



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/10454_Syllabus_revision_1621509799.xlsx

BTech G vi l 18/ 07/ 2018 Di sast er 18/ 07/ 2018
Engi neeri ng Pr epar edness &
Pl anni ng PCC-
CE- 305
BTech G vi l 18/ 07/ 2018 Hydraulic 18/ 07/ 2018
Engi neering Engi neeri ng PCC-
CE- 403
BTech G vi l 18/ 07/ 2018 Bui | di ng 18/ 07/ 2018
Engi neeri ng Materials &
Construction
PCC- CE- 405
BTech G vi l 18/ 07/ 2018 Esti mati on 18/ 07/ 2018
Engi neering hnd Costing PCC
CE- 406
BTech Givi l 18/ 07/ 2018 Ceo-t echni cal 18/ 07/ 2018
Engi neering Engi neeri ng PCC-
CE-501
BTech Givi l 18/ 07/ 2018 Concrete 18/ 07/ 2018
Engi neering Technol ogy PCC-
CE-504
BTech G vi l 18/ 07/ 2018 construction 18/ 07/ 2018
Engi neering Engi neering and
Managenent PEC-
CE- 641
BTech G vi l 18/ 07/ 2018 | ndustri al 18/ 07/ 2018
Engi neering Wast e Treat nent
PEC- CE- 650

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BTech I nf ormati on Technol ogy 19/ 07/ 2018
Engi neeri ng
BTech El ectrical Engineering 19/ 07/ 2018
BTech El ectroni c and 18/ 07/ 2018
Conmruni cat i on Engi neeri ng
BTech Civil Engineering 18/ 07/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech El ectroni cs and 18/ 07/ 2018
Conmmruni cat i on Engi neeri ng
BTech El ectrical Engineering 19/ 07/ 2018
BTech Civil Engineering 18/ 07/ 2018
BTech I nf ormati on Technol ogy 19/ 07/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/10454_programmes_on_employability_1621510539.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10454_Program_introduced_1621510792.xlsx

Engi neeri ng

BTech

Conput er Sci ence and
Engi neeri ng

19/ 07/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Fi nanci al Mar ket

Quantitative Aptitude 25/ 08/ 2018 25
| nducti on Program 01/ 09/ 2018 250
Human Val ues and 03/ 09/ 2019 20
Pr of essi onal Ethics
Cor por at e Conmuni cati on 16/ 07/ 2018 10
Certificate Course in 25/ 09/ 2018 15
Conput er Applications
Comuni cation Skills 01/08/ 2018 28
and Personality
Devel opnent
An Anal ysi s of 02/ 08/ 2018 30

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBC Bi ot echnol ogy 14

V5c Bot any 24

BTech Conput er Sci ence 7
Engi neeri ng

BTech El ectroni cs and 39

Conmruni cat i on Engi neeri ng

BTech El ectrical Engineering 59

BTech I nformati on Technol ogy 45
Engi neeri ng

VBA Hospitality and Tourism 12

MA Economi cs 11

VEd Educat i on 13

VBc I nf ormati on Technol ogy 8

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10454_Value_added_courses_1622295345.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10454_Projects_undertaken_1621513877.xlsx

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

BGSB Uni versity regularly takes feedback fromall the concerned, including
students and scholars of the different departnents, at predefined intervals,

mai nly at the end of each semester. This feedback gathered fromthese

st akehol ders is categorised based on the input provided by the students,

schol ars, parents, enployers, alumi and faculty nenbers. The feedback obtai ned
fromthe students is analysed relying on the inputs they provide based on their
experience about teaching, academ c and co-curricular activities. The anonynous
feedback on individual teachers and their inpact on the students’ academi cs in
a particular course are shared with the concerned teachers. Each faculty nenber
is briefed about the students’ inputs and is encouraged to inprove on the
specific areas highlighted by the students. The faculty nenbers are al so
encouraged to hone their skills and expertise even in those areas where the
students have marked themvery well. Academ c inprovenent of the students in
this inmpoverished part of the border state is on the extreme priority of the
University. In this earnest, we regularly organi se vari ous acadeni c and
research events for the overall benefit of the students, scholars, and faculty
menbers. A cal endar of educational and research events, including invited

| ectures, senmnars, and conferences, is prepared at the beginning of every
academic year with input fromall stakeholders. Based on their request, various
Uni versity teaching departnents, within the avail abl e neans and resources,
arrange nost of these events. Feedback on the outcones of every such event are
sought from the concerned stakehol ders, and the University departments

i ncor porate possible inmprovenents wherever required in future programes. This
is done intentionally to have a sense of participation in the University's
acadenmic affairs anong the students, scholars, and teachers. Co-curricular
activities are encouraged at all levels, the students, scholars and even the
teachers. They are encouraged to participate and arrange various co-curricul ar
activities |like debates, quizzes, sports and any other such events. The

Uni versity al so organi ses such events for its students and students of other
Colleges within the region. At the end of each such event, feedback fromthe
participants and organisers is obtained to tune them better the next time. The
conbi nati on of various types of feedback inproves the quality of teaching,
academ cs, and co-curricular activities. The feedback on syllabus, teaching

met hodol ogy, |aboratory courses are utilized for inprovenents in the concerned
domai n t hrough di scussions, identifying shortcom ngs, and devising a nethod for
pragnati cal ly addressing the identified deficiencies.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

MSc Physi cs 25 44 25

MA Islam c 25 40 22

St udi es

VA Ur du 25 39 20

MA Ar abi ¢ 30 37 18

VA Economi cs 40 22 9

VBA VBA 50 28 13




VBA Hospitality 25 30 12
and Tourism
VBc I nformation 30 25 10
Technol ogy
MSc Comput er 17 6 3
Sci ences
MCA MCA 25 42 15
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1399 573 76 64 25

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
165 165 8 73 44 100000

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring system has been introduced to establish a better and practical relationship between student and
teacher, continuously monitor, counsel, and guide students in educational and personal matters. All teachers
work as mentors for students allotted to them. The students must feel to confide in their mentors. This is a
continuous process till the end of the academic career of a student. The aim of the student mentor-ship is — 1. To
enhance the teacher-student relationship. 2. To enhance student’'s academic performance and attendance. 3.
To minimize student’s dropout ratio. 4. To monitor the student’s regularity and discipline. 5. To enable the
parents to know about the performance of regularity of wards. The University has taken the initiative of
implementing the mentoring of students. Mentors are assigned to all the students based on the streams of
studies and their core subjects. Mentors maintain and update the mentoring format after collecting all necessary
information. Mentors are expected to continuously offer guidance and counselling to the students and also as
and when required. It is the practice of mentors to meet students individually or in groups. In isolated cases
parents are called for counselling at the suggestion of the mentor. If one or more students are identified to have a
weakness in a particular subject it is the duty of the respective mentor to apprise the concerned subject teacher.
At least 3 to 4 meeting are arranged by mentors for respective their mentee in each semester. Though the
system has only been implemented in the last few years, significant improvement in the teacher-student
relationship is observed. This system has been helpful in identifying slow and advanced learner, and through a
careful examination of each mentors report, all the departments organize ‘Remedial Classes’ in identified
topics. Heads of all the Departments meet all mentors of his/her department at least once a month to review the
proper implementation of the system. Advice mentors wherever necessary. Mentoring done in the University:- ¢
Professional Guidance — Regarding professional goals, selection of career and higher education. « Career
Advancements — Regarding self-employment, entrepreneurship development opportunities, morale, honesty,
integrity, teamwork, time management, leadership skills required for career growth. « Coursework Specific —
Regarding attendance and performance in the present semester and overall performance in the previous



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10454_Demand_ratio_1621579040.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10454_ict_tools_1621580603.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10454_e_resource_1621580610.xlsx

with new innovative ideas in different fields.

semester. Clarification of doubts for slow learners by arranging extra classes. « Co-curricular Activities —
Encouragement to students to participate in co-curricular activities including debates, Group Discussions, sports,
painting, theatre, music etc. « Lab Specific — Regarding Dos and Dont’s in the lab. Outcomes of the system:- ¢
The attendance percentage of the students has increase to greater extend. « The number of detainment of
students has decreased consistently. « There has been an improvement in the results of the slow learners. ¢
Significant improvement is visible in students who have stage phobia or are shy. ¢ Students are seen coming up

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1972

165

1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

236

125

111

Nill

59

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Shans Kanal Associ at e Qut st andi ng
Anj um Pr of essor Resear cher of the
Year Award, BGSBU
2018 Dr. Arif Tasleem Assi st ant I nt er nati onal
Jan Pr of essor Travel Grant | COLA,
Republic of Korea
2018 Dr. Suhai b Ahmed Assi st ant NPTEL Topper
Bat t Pr of essor
2018 Dr. Mohanmad Rafiq Assi st ant JK State Humanity
Anj um Pr of essor Awar d
2018 Dr. Manneet Singh Assi st ant NPTEL Topper (Top
Pr of essor 5)
2018 Dr. Miushtaqg Ahned Assi st ant Kri shan Chander
ni Pr of essor Award By : Al M GHTY
I nt er nati onal
Soci ety Mal erkotl a
( Punjab )
2018 Dr. Mushtaqg Ahned Assi st ant Qut st andi ng
Wani Pr of essor Resear cher of the
Year 2018 ( Baba
Ghul am Shah Badshah
Uni versity Rajouri
2018 Dr. Miushtag Ahned Assi st ant Ut ter Pradesh
ni Pr of essor Urdu Acadeny
2018 Dr. Mohd. Salim Assi st ant Young Sci enti st
Reshi Pr of essor Awar d,
(1 CERB-2018), held
at Quru Chasi das
Uni versity,




Bi | aspur

(CO

2018

Dr. Mbohd. Salim
Reshi

Assi st ant
Pr of essor

Young Sci enti st
Awar d, Zool ogi cal
Soci ety of

I ndi a

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech B. Tech. (CE) 8th 27/ 05/ 2019 06/ 07/ 2019
BTech B. Tech. (CSE) 8th 28/ 05/ 2019 19/ 07/ 2019
BTech B. Tech. (ECE) 8th 20/ 05/ 2019 20/ 06/ 2019
BTech B. Tech. (EE) 8th 27/ 05/ 2019 01/ 06/ 2019
BTech B. Tech (ITE) 8t h 27/ 05/ 2019 06/ 07/ 2019
BE B.E. (CE- 8th 27/ 05/ 2019 06/ 07/ 2019
Eveni ng)
BE B.E. (EE - 8t h 27/ 05/ 2019 01/ 06/ 2019
Eveni ng)
BA B. A. (Arabic) 6t h 30/ 05/ 2019 16/ 07/ 2019
VA M A. (Arabic) 4t h 20/ 05/ 2019 05/ 10/ 2019
VA M A 4t h 20/ 05/ 2019 21/ 11/ 2019
(Economi cs)
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nil | Nill 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. bgsbu. ac.in/lI QAC/ PO PSO CO 2018-19 final wi th%?0l etters. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
M A VA Ar abi c 24 22 91.7
(Arabic)
B. A BA Arabi c 3 1 33.3
(Arabi c)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10454_Honours_recieved_1621581714.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10454_Evaluation_1621582720.xlsx
http://www.bgsbu.ac.in/IQAC/PO_PSO_CO_2018-19_final_with%20letters.pdf

MSc. (Bio VSc Bi ot echnol 14 14 100
t echnol ogy) ogy
B.E. (EE - BE El ectri cal 9 5 55.55
Eveni ng) Engi neeri ng
B.E. (CE- BE G vil 18 12 66. 66
Eveni ng) Engi neeri ng
B. Tech BTech 28 20 71.42
(1 TE) I nf ormati on
Technol ogy
Engi neeri ng
B. Tech. BTech El ectri cal 51 38 74.50
(EE) Engi neeri ng
B. Tech. BTech 44 24 54. 54
( ECE) El ectronics
& Communi cat
ion
Engi neeri ng
B. Tech. BTech Comput er 36 27 75
( CSE) Sci ence &
Engi neeri ng
B. Tech. BTech G vil 75 52 69. 3
(CE) Engi neeri ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. bgsbu. ac.in/| QAC St udent s¥%®?0Sat i sfacti on%20Sur vey¥®?0Report %°202018

-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. Arif Best 15/ 12/ 2018 BGSBU
Tasl eem Jan Resear cher
Awar d
View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency
JRF 1460 CSIR
JRF 1825 UGC
Nati onal Fell owship for 1825 M nistry of Tribal
STs Affairs
Nati onal Fel |l owship for 1825 M nistry of Tribal



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10454_Pass_percentage_1621583216.xlsx
http://www.bgsbu.ac.in/IQAC/Students%20Satisfaction%20Survey%20Report%202018-19.pdf
http://www.bgsbu.ac.in/IQAC/Students%20Satisfaction%20Survey%20Report%202018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/10454_Teachers_fellowship_1622295469.xlsx

STs Affairs
JRF 1825 uGcC
JRF 1825 UGC
JRF 1825 UGC
JRF 1825 uGcC
JRF 1825 UGC
SRF 730 CSIR

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

Maj or 1095 NIVHS 16 5.21
Proj ects

Maj or 1095 DBT 44.5 25.31
Proj ects

Maj or 1095 DBT 36 14. 81
Proj ects

Maj or 730 UGC 10 8
Proj ects

Maj or 730 | CSSR 19 7.2
Proj ects

Maj or 730 UGC- BSR 10 8
Proj ects

M nor 1095 | UAC UGC 6. 03 2
Proj ects

Maj or 730 uGcC 10 8
Proj ects

Maj or 1095 NIVHS 57. 38 14
Proj ects

Maj or 730 UGC 10 8
Proj ects

View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Awar eness Program on
Cont enporary Resear ch and
| PR

Department of Botany

13/ 03/ 2019

Property Rights: An
Overvi ew

Department of Arabic

04/ 09/ 2018

I ntellectual
rights

property

Centre for Hospitality
and Tourism

08/ 12/ 2018

Anal ysi s of Conpl ex

Departnment of Econom cs

16/ 12/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/10454_Research_Assoc_1621603853.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10454_Research_Fund_1621604608.xlsx

Data sets using stata

nati onal Sem nar on
policy reforms and
econoni c diversification
in India

Departnment of Econom cs

27/ 04/ 2019

03- Day Wor kshop on
Intell ectual Property
Ri ghts

Depart ment of English

25/ 09/ 2018

Faculty Training on E-
Cont end Devel opnent

Depart nent of
I nf ormati on Technol ogy

10/ 12/ 2018

I nnovat i on/ Ent r epr eneur
ship Lecture

Start-up and I nnovation
Cel |

17/ 11/ 2018

Wor kshop on | PR

Start-up and I nnovation

25/ 01/ 2019

Cel |

Thi nk an | dea Cont est Start-up and Innovati on 01/10/ 2019
Cel |

I ndustry-Institute Start-up and | nnovation 03/ 04/ 2019
I nteraction Cel |

I ndi as Leadership tal k Start-up and I nnovati on 24/ 01/ 2019
series episode 2 Cel |

i ndi as Leadership talk Start-up and Innovati on 19/ 03/ 2019
series episode 3 Cel |

I ndi as | eadership tal k Start-up and I nnovati on 22/ 04/ 2019
series episode 4 Cel |

I nnovative talk on Start-up and I nnovati on 08/ 05/ 2019
crowd fundi ng Cel |

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nl
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Depart ment of Bi ot echnol ogy

1

School

of Managenent Studies

5

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if
any)



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/10454_Seminars_conducted_1621605352.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10454_Awards_won_1622298516.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/10454_Incubation_centres_1622298726.xlsx

Civil Engineering

Nat i onal Depart nent of 1 Nill
Bot any
Nat i onal Depart ment of 3 Nill
Arabi c
Nat i onal Depart nent of 3 Nill
I sl ami ¢ Studies
Nat i onal Depart nment of 3 Nill
I nf or mat i on
Technol ogy
Nat i onal Depart nment of 1 Nill
Managenent St udi es
Nat i onal Depart nment of 2 Nill
Zool ogy
I nt ernati onal Depart nent of 15 3
Bot any
I nt er nati onal Depart ment of 7 Nill
Arabi c
I nt ernati onal Depart nent of 1 11
Bi ot echnol ogy
I nt ernati onal Depart nent of 5 Nill

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Department of Arabic 6
Departnent of Civil Engi neering 2
Depart nent of Conputer Science 1
Engi neeri ng
Departnment of Electronics and 2
Conmruni cat i on Engi neeri ng
Departnment of English 21
Department of Islam c Studies 6
Department of I nformation Technol ogy 1
Depart nment of Managenent Studies 7
Department of Conputer Sciences 1
Depart ment of Physics 1

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status

Patent Number

Date of Award

Portabl e M ni Publ i shed

Pai nt Rol | er

319292- 001

07/ 02/ 2019

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10454_journals_notified_on_UGC_1621605807.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10454_Books_and_Chapters_1621606211.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/10454_Patents_published_1622295540.xlsx

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Sol ution | gbal Italian 2018 1 1
of |inear J., Abass |Journal of Depart ment
and R, Kumar Pure and of Mat herma
nonl i near P. Applied Ma tical
si ngul ar thematics Sci ences,
boundary BGSB Uni ve
val ue rsity,
probl ens Raj ouri, J
usi ng and K
Legendre 185234,
wavel et I ndi a
net hod Depart ment
of Applied
Sci ences,
Dronachary
a Col | ege,
G eater
Noi da,
u. P.
201308,
I ndi a
RCS Ahned Advanced 2018 51 43
medi ated d |B., Hashm Powder Depart ment
estruction | A, Khan [Technol ogy of Agri cul
of cell MS., tural Mecr
menbr ane, Musarr at obi ol ogy,
growt h and J. Faculty of
bi ofi |l ns Agri cul tur
of human al
bacteri al Sci ences,
pat hogens Aligarh
by stable Musl i m Uni
metallic versity,
AgNPs func Aligarh,
tionalized u. P.
from bel | 202002,
pepper I ndi a
extract School of
and Bi osci ence
quercetin s and Bi od
iversity,
Baba
Chul am
Shah
Badshah Un
iversity,
Raj ouri ,
JK, India
St udy of Azam M , 2018 5 2
pandr ug Jan A T., Brazilian Depart ment
and heavy | Kumar A., |Journal of of Bioscie




nmet al Si ddi qui M cr obi ol o nces,
resi stance |K., Mondal ay Jam a
anong E. A H, Haq MIllia
coli from QMR I sl am a,
ant hr opoge New Del hi ,
nically I ndi a
i nfluenced School of
Del hi Bi osci ence
stretch of s and Bi ot
river echnol ogy,
Yamuna Baba
Chul am
Shah
Badshah Un
iversity,
Raj ouri ,
I ndi a
Kasuna
School of
Bi ol ogi cal
Sci ences,
I ndi an
Institute
of Technol
ogy, New
Del hi ,
I ndi a
Ti tani um Ali K, Jour nal 2018 11 Facul ty 8
di oxi de na | Abul Qais |of Bionole of Agri cul
noparticle F., cul ar tural
S preferen Dwi vedi Structure Sci ences,
tially S., Abdel - and Depart ment
bind in Sal am Dynami cs of Agri cul
subdomai ns E. M, tural Mecr
IB, IIA of Ansari obi ol ogy,
HSA and S M, Aligarh
m nor Saquib Q, Musl i m Uni
groove of |Faisal M, versity,
DNA Al - Al i garh,
Khedhai ry I ndi a
A A, A - Depart ment
Shaeri M, of Botany
Musarr at M cr obi ol o
J. gy,
Col | ege of
Sci ence,
Ki ng Saud
Uni versity
, Riyadh,
Saudi
Arabi a
Zool ogy De
part ment,
Col | ege of
Devel opm Asl am WAt er 2018 0 Nill
ent of Z., Raina |and Energy Depart ment
st age Y.M Internatio of Gvil E




di scharge nal ngi neering
rel ati onsh , Schoo
i ps and of Engi nee
rating ring and T
curve by echnol ogy,
anal yzi ng BGSB Uni ve
fl ow data rsity,
of river Raj ouri ,
poonch and JK, India
its tribut Public
aries in Wor ks
poonch Depart ment
district (RB)
JK, India Raj our
Di vi si on,
JK, India
Ahned Phyt ot ox 2018 10 Facul ty 7
I nterplay B., Khan |icity of N of Agricu
bet ween MS., anoparti cl tura
engi neered |Saquib Q, es Sci ences,
nanomateri | Al - Shaeri Depart ment
al s (ENVB) M, of Agricu
and edi ble | Musarrat tural Mecr
plants: A J. obi ol ogy,
current pe Aligarh
rspective Musl i m Uni
versity,
Aligarh,
I ndi a
Depart nent
of
Zool ogy,
Col | ege of
Sci ence,
Ki ng Saud
Uni versity
, Riyadh,
Saudi
Ar abi a
Faculty of
Sci ence,
Depart ment
of
Bi ol ogi cal
Chr onpso Ahned Met al | om 2018 16 14
mal aberra |B., Shahid ics Depart nment
tions, M, Khan of Agricu
cell suppr MS., tural Mecr
ession and | Musarr at obi ol ogy,
oxi dati ve J. Facul ty of
stress Agri cul tur
generation al
i nduced by Sci ences,
net al Aligarh
oxi de nano Musl i m Uni
particles versity,
in onion Aligarh,




(ATium UP 202002
cepa) bulb I ndi a
School of
Bi osci ence
s and Bi od
iversity,
Baba
CGhul am
Shah
Badshah Un
iversity,
J and K,
Raj ouri ,
I ndi a
Toxicity Ahned Envi ronm 2018 45 42
assessnent B., Khan ent al Depart nment
of netal M S., Pol | uti on of Agri cul
oxi de nano | Musarr at tural Mecr
- pol | ut ant J. obi ol ogy,
S on Aligarh
tomat o Musl i m Uni
( Sol anum | versity,
ycoper si co Al i garh,
n): A I ndi a
study on School of
growt h Bi osci ence
dynami cs s and Bi od
and pl ant iversity,
cell death Baba
CGhul am
Shah
Badshah Un
iversity,
Raj ouri, J
K, I'ndia
Dermand Sof i I nt er nat 2018 1 1
shocks and . A, i onal Depart ment
enpl oynent Kunr oo Labour of
adj ust nent M H. Revi ew Economi cs,
s: Does Baba
enpl oynent CGhul am
protection Shah
legislatio Badshah Un
n create iversity,
rigidity? Raj ouri ,
Jammu and
Kashm r,
India Sir
Rat an Tata
Trust Fell
owshi p,
Institute
of
Economi c
G owt h,
New Del hi

I ndi a




Modul ar Ahmad | nt er nat 2018 12 10
Desi gn of F., Ahned i onal Depart nment
Utra- S., Kakkar |Journal of of Electro
Ef ficient V., Bhat Theoretica nics and C
Reversi bl e GM, | Physics omruni cat i
Ful | Adder Bahar on Engi nee
-Subtracto |A.N., Wani ring, Shr
r in QCA S. Vat a
wi t h Power Vai shno
Di ssipatio Devi Unive
n Anal ysi s rsity,
Katra,
I ndi a
Depart ment
of Electro
nics
Sci ence,
Cluster Un
iversity,
S.P
Col | ege,
Sri nagar,
I ndi a
Depart nment
of Electro
nics and C
omruni cat i
on Engi nee
ring, Ba
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Et hyl ene Asgher Jour nal 2018 82 13
Suppl enent M, Per of Pl ant Mol ecul ar
ation T.S., G owt h and Conser
Increases | Verma S., |[Regul ation vation
PSI | Pandi t h Lab,
Efficiency S A, Depart nent
and Masood A., of Bot any,
Al l eviates | Khan N. A School of
Chrom um Bi osci ence
I nhi bited s and Bi ot
Phot osynt h echnol ogy,
esi s Baba
Thr ough Ghul am
| ncreased Shah
Ni t rogen Badshah Un
and Sul fur iversity,
Assim | ati Raj ouri ,
on in 185234,
Must ar d I ndi a
Depart ment

of Bot any,



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10454_Bibliometrics_1622300274.xlsx

Gover nnent
Degr ee
Col | ege,
Doda,
Jamu And
Kashm r
182202,
I ndi a
Depar

Psychol o
gi ca
aspects of
job sati sf
action
anong
l'ibrary
and inform
ation
sci ence pr
of essi ona
S

Pandi t a
R,
Domi ni c J.

Jour nal
of Informa
tion
Sci ence
Theory and
Practice

2018

NiTl

Research
and Devel o
pnent
Centre
Bhar at hi ar
Uni versity
, Coi mbat o
re, Taml
Nadu,
| ndi a BGSB
Uni versity
, Rajouri,
Janmu and
Kashmr,

I ndi a
Karunya Un
iversity,
Kar unyanag
ar Coi nbat
ore, am|l

Nadu,

| ndi a

Feasi bi |
ity
Assessnent
of Smal |
W nd
Tur bi nes
Based on
W nd
Ener gy
Density

Gayas
S., Wagay
M A,
Mat hew M

2018 3rd
Internatio
na
Conf erence
for Conver
gence in T
echnol ogy,
| 2CT 2018

2018

Nill

NiTl

El ectri cal
and R E.
Engi neerin
g, School
of Engi nee
ring and T
echnol ogy,
BGSB Uni ve
rsity,
Raj ouri ,
Jamu and
Kashm r,

I ndi a
Depart nent
of Energy
and Enviro

nnment ,
TERI Uni ve

rsity,

Vasant
Kunj, New

Del hi ,

I ndi a

GQut mecr
obi one:

Lone
J.B., Koh

M cr obi al

2018

71

Depart ment




M croflora WY., Pat hogenes of Bi otech
associ atio Par r ay is nol ogy,

n wth H A., Paek Daegu Uni v
obesity WK., Lim ersity,
and obesit |J., Rather Gyeongsan,
y-related |I.A , Jan Gyeongbuk,

conor bi di t A T. Sout h
i es Kor ea Food
Technol ogy
Di vi si on,
School of
| ndustri al
Technol ogy
Uni versit
Sai ns
Mal aysi a,
M nden,
Penang,
Mal aysi a
Nat i onal
Sci ence
Miseum
Mnistry
of
Sci ence,
I CT and Fu
Differen Ali K, Jour nal 2018 116 17
tial Ahrmed B., |of Photoch Depart ment
surface Khan M S., emstry of Agricu
cont act Musar r at and Phot ob tural Mcr
killing of J. i ol ogy B: obi ol ogy,
pristine Bi ol ogy Faculty of
and | ow Agricul tur
EPS Pseudo al
nonas Sci ences,
aer ugi nosa Aligarh
wi th Al oe Musl i m Uni
vera versity,
capped Al i gar h,
hematite Uttar
(?-Fe2M) Pradesh
nanopartic 202002,
| es I ndi a
Depart nent
of Bioscie
nces and B
i ot echnol o
gy, Baba
Ghul am
Shah
Badshah Un
iversity,
Raj ouri ,
Janmu
Kashmr 1
Devel opm Asl| am WAt er 2018 8 Nil |




ent of Z., Raina |and Energy Depart nent
st age Y.M Internatio of CGvil E
di schar ge nal ngi neeri ng
rel ati onsh , SOET,
i ps and BGSB Uni ve
rating rsity,
curve by Raj our i
anal yzi ng JK, India
fl ow data Public
of river Wor ks
poonch and Depart ment
its tribut (RB)
aries in Di vi si on,
poonch Raj ouri ,
district JK, India
JK, India
New Pandher Zoot axa 2018 87 Ni |
speci es of MS., Zool ogi cal
t he genus |Parey S.H. Survey of
Pol ypl ectr I ndi a,
opus U mer Pran
1905 Vi gyan
(I nsect a: Bhawan,
Trichopter Kol kat a,
a: Pol ycen (WB.),
t ropodi dae 700053,
) from I ndi a
I ndi an Depart nent
H mal aya of
Zool ogy,
School of
Bi osci ence
s and Bi ot
echnol ogy,
BGSBU,
Raj our i
(JandK),
185234,
I ndi a
Ant i bact Shah 2018 144 12
erial and |[A A, Khan | Material s Depart nent
Anti bi of i | A, Letters of Applied
m Activity Dwi vedi Physi cs,
of Barium S., Z. H
Titanate N| Musarrat Col | ege of
anoparti cl J., Azam Engi neerin
es A. g and Tech
nol ogy,
Aligarh
Musl i m Uni
versity,
Al i garh,
202002,
I ndi a
School of

Bi osci ence
s and Bi od




iversity,
Baba
Ghul am
Shah
Badshah Un
iversity,
Raj ouri, J
K, India

Bi o-
inspired n
anonmat eri a
I's in agri

culture
and food:
Current
st at us,
foreseen a
pplication
s and
chal | enges

Chaudhry
N.,

Dwi vedi
S.,
Chaudhry
V., Singh

A., Saquib

Q, Azam
A,
Musar r at
J.

M cr obi al
Pat hogenes
is

2018

71

15

Depart ment
of
Pat hol ogy,
Institute
of Medi cal
Sci ences,
Banar as
Hi ndu Uni v
ersity,
Var anasi ,
u. P.
221005,
| ndi a
Depart ment
of Applied
Physi cs,
Faculty of
Engi neerin
g Technol o
ay,
Aligarh
Musl i m Uni
versity,
Ali garh,
u. P.
202002,
| ndi a CSI R-
Institu

Ant i bi ot
ics,
resi stone
and
resi stance
mechani sns
DA
bacteri al
perspectiv
e

Sul t an

., Rahman
S., Jan
AT.,

Si ddi qui
MT.,
Mondal

A H, Haq
QMR

Frontiers
in Mcrob

ol ogy

2018

135

53

Depart ment
of Bioscie
nces,
Jam a
MIlia
I sl am a,

New Del hi
I ndi a
Depar t nent
of Medi cal
Bi ot echno
0ogy,
Yeungnam U
niversity,
Gyeongsan,
Sout h
Kor ea
School of
Bi osci ence




s and Bi ot
echnol ogy,
Baba
Ghul am
Shah
Badshah Un
iversity,
Raj ouri ,
I ndi a
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 12 4 6
nar s/ Wor kshops
Present ed 22 7 4
papers
Resour ce 1 Nill Ni Il
per sons

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Ni |

Ni |

Ni |

0

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

Ni | Ni | 0 0

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Yout h Awar eness Centre for 4 50
Hospitality and
Tourism
Road Saf ety Depart ment of 1 42
Awar eness Pr ogr anme El ectroni cs and
Communi cation and
NSS, BGSBU
Visit to Naari- NSS , BGSBU 4 10
Ni ket an



https://assessmentonline.naac.gov.in/public/Postacc/Index/10454_Index_1621841652.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10454_Faculty_participation_1622295614.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/10454_Revenue_1622303570.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/10454_Revenue_from_corp_trng_1622303662.xlsx

Drug De- Addi ction Depart nent of 4 30
Pr ogram I nf ormati on
Technol ogy
Cleanliness Drive Depart nent of 5 80
Managenent Studi es
i n Coll aboration
wi th NSS wi ng of
BGSB Uni versity
One day idea Start-up and 2 100
pitching in I nnovati on Cell
col l aboration with BGSBU
JKEDI
Rol e of youth in NSS , BGSBU 4 150
nation buil ding
Fi ght agai nst NSS , BGSBU 5 350
drug nenace
(online)
Yoga Day (Online) NSS , BGSBU 25 1000

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Ni |l

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Cender |ssues Depart ment of Sem nar on 6 73
Engl i sh Wnren
Enpower nent
Comuni ty Depart nment of Know Your 2 15
Awar eness Econoni cs Schenes
Activity
Swachh Bhar at Depart nment of Cl eanl i ness 12 20
Abhi yan El ectroni cs and Drive
Conmruni cat i on
and NSS, BGSBU
Swachh Bhar at Depart nment of Cl eanl i ness 12 59
Abhi yan El ectroni cs and Drive
Conmruni cat i on
and NSS, BGSBU
Swachh Bhar at Depart nment of Go Green 12 42
Abhi yan El ectroni cs and Drive
Conmruni cat i on
and NSS, BGSBU

View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10454_Extension_1622295805.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10454_Awards_for_extension_1622303724.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10454_Students_in_extension_1622295994.xlsx

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Joint research Dr. Tanveer ul DBT 1095
Proj ect: Hassan (Baba Chul am
Conservati on Shah Badshah
Cenetics and Uni versity,
speci es recovery of Raj ouri) and Dr.
t hr eat ened Anzar A. Khuroo
Hi mal ayan Thillium (Departnment of
in Hrpora WIldlife|Botany, University
Sanct uary of Kashmir,
Sri nagar)
Joi nt research M. SUHAI B AHVED TEQ P-111, MHRD 365
Proj ect: Study of BATT (Baba Chul am
Faul t Tol erant Shah Badshah
Quant um dot Uni versity,
Cel lular Automata [Rajouri), Dr. VIPAN
Circuits for Utra- | KAKKAR (Shri Mata
| ow Power Vai shno Devi
Applications Uni versity, Katra)
and Dr. FI RDOUS
AHVAD (S. P Col | ege,
Cluster University,
Kashmi r)
Joint research Dr. Tanveer ul DBT 1095
Project: A Hassan (Baba Chul am
bi ot echnol ogi cal Shah Badshah
approach to Uni versity,
el uci dat e Raj ouri) and Prof.
adapt ati on Shi | ndra
mechani sm CGoel , (Uni versity of
mgration pattern Del hi)
and reproductive
bi ol ogy of
i ndi cator tenperate
al pine plants in
H mal ayas in
response to
changing climte
Resear ch Proj ect
Joi nt Research Dr. Sajad H NA 1825
col | aborati on Parey and Prof. Xin
Zhoua (Col | ege of
pl ant protection,
China Agriculture
Uni versity,
Bei j i ng)
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10454_Collab_activities_1622296175.xlsx

industry
[research lab
with contact
details
I nternship Mobi | e Com BSNL 01/ 06/ 2019 28/ 06/ 2019 Ushab
muni cati on Fer oz
I nternship Enbedded 01/ 06/ 2019 30/ 06/ 2019 Basit Nabi
Systens and | Robosapi ens
| OT Sri nagar
Internship CCNA Techboxx 01/ 06/ 2019 30/ 06/ 2019 Muneeb
Technol ogi es Bashi r
private
Limted
I nternship | oT NI ELIT 01/ 06/ 2019 30/ 06/ 2019 Sajid Amn
I nternship CCNA Techboxx 01/ 06/ 2019 30/ 06/ 2019 Arsal an
Technol ogi es
private
Limted
I nternship Enbedded 01/ 06/ 2019 12/ 07/ 2019 Sadaf
Systens and | Robosapi ens Bashi r
| OT Sri nagar
I nternship Enbedded Uni versity 01/ 06/ 2019 30/ 06/ 2019 Ar sheen
Syst ens of Kashmir
I nternship Enbedded Uni versity 01/ 06/ 2019 30/ 06/ 2019 Onai s
Syst ens of Kashmr Rashi d
Internship Enmbedded 01/ 06/ 2019 12/ 07/ 2019 Sal ma
Systens and | Robosapi ens Yaqgoob
| O Sri nagar
Internship Enmbedded Uni versity 01/ 06/ 2019 30/ 06/ 2019 Magr ay
Syst ens of Kashmir Abrar Hassan
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
China Agriculture 02/ 02/ 2019 Col I aboration in 5
Uni versity, research
Bei jing, China
Advanced Level 27/ 03/ 2019 Skill devel opnent 37
Tel ecom Trai ni ng of students
Centre, BSNL,
Ghazi abad, India
W nnovat i on 26/ 02/ 2019 I ndust ry-acadeni a 120
Educati on services col | aborati on
Pvt .
Infologic IT 10/ 02/ 2019 Skill devel opnent 15
sol utions of students

View File



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10454_Linkages_1621610139.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10454_MoU_1622296414.xlsx

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1679. 18

1187. 09

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

Nurber of inportant equi pments New y Added

pur chased (Greater than 1-0 | akh)
during the current year

Classroonms with W-Fi OR LAN Newl y Added

Cl assroons with LCD facilities Newl y Added

Laboratori es Newl y Added

Cl ass roons Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Ful l'y 19 2018
SOUL Ful l'y 2 2013
SOUL Ful l'y 1 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 39606 32047267 243 148377 39849 32195644
Books
295 364531 Nl Nill 295 364531
Ref erence
Books
e- Books Nl Nl Nl Nl Nill Nill
Journal s 85 250000 Nl Ni Il 85 250000
e- Nl Nl Nl Nl Ni |l Ni |l
Journal s
Digital Nl Ni Il Ni Il Ni Il Ni Il Ni Il
Dat abase
CD & 2550 Nl 71 Ni Tl 2621 Ni |l
Vi deo
O hers(s 163 65757 Nl Ni |1 163 65757
peci fy)
View File



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10454_augmentation_details_1622118807.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10454_Library_1622406203.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 450 17 450 1 1 38 21 1000 0
g
Added 7 0 7 0 0 0 0 0 0
Tot al 457 17 457 1 1 38 21 1000 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1000 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

smart cl assroons
http://ww. bgsbu.ac.in/etutoriall.aspx

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
398. 45 131. 4 760. 01 271.6

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. The University has well established Engi neering Wng headed by an
Executive Engi neer supported by other O ficers including 01 AE (Civil.), Junior
Engineer (2 Civil and 1 electrical), 03 Draftsnmen and other supporting staff
for overseeing the maintenance of buildings, classroons and | aboratories. In
addition, they also oversee to the construction of new buildings in the Canpus.
Every year budget kept for university mmintenance is being utilized
appropriately for proper care of the Canpus. 2. The Building and Wrks
Committee and Project Monitoring Conmittee of the University look into the
matter related to new and works in process regularly. 3. Annual Mi ntenance
Contract: The University is al so engagi ng various agenci es under the Annua
Mai nt enance Contract to maintain the equi pment such as Photocopi er, Generator
Sets, notors, Online UPS, Lab Equi pnents, and Water Purifiers. University has a
system of an online conplaint registration systemfor the engineering w ng and



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10454_e-content_by_teachers_1622406560.xlsx
http://www.bgsbu.ac.in/etutorial1.aspx

other facilities. 4. The Swachh Bharat Abhiyan Wng of the University is
responsi bl e for mai ntaining cleanliness and hygi ene. The same w ng does the
daily cleanliness of Central Ofices, Departnents, Hostels, Laboratories,
Li braries, C assroons, Conference Halls, and other facilities. 5. The Provosts
(Men Wonen) take care of the maintenance of University hostels, and the
Uni versity Hygiene Comrmittee is responsible for maintaining proper hygiene in
canteens. 6. The Chief Medical Oficer, Health Centre, |ooks after the nedical
facilities of the Universities. 7. The Central Library System consists of
Central Library and Departnental Libraries. The libraries are well-organized
and nmai ntai ned by nore than 15 professionals and other staff under the
directorship of the University Librarian. 8. Central Instrunentation Centre and
CI TES take care of nmamintaining the ICT infrastructure at the University,

i ncl udi ng Networ ki ng, E-CGovernance, conputer labs, Internet facility, LAN
connectivity, W-Fi connectivity, Wbsites, Hardware and Software systens,
cyber roam Renote Access and Smart C assroons. 9. The Arboricul turi st
Landscaping in Incharge of the University is responsible for maintaining the
various [awn and planting new ones wherever required. In addition, seasonal
flower plants are al so grown every year to beautify the Canmpus, and nanepl at es
are also placed on trees/plants in prom nent areas. 10. The Deputy Director of
Physi cal Education and Sports | ooks after the Universitys sports facilities
i ke playgrounds for ganes |like football, volleyball, baseball, cricket,
Gymmasi um Yoga Centre, sports equipnent, etc. 11. Estates Section is
responsi bl e for maintaining the Auditorium Conference and Senmi nar halls of the
University. 12. The Chief Proctor is responsible for the security and safety of
al | stakehol ders of the University. Besides, he is responsible for proper
par ki ng and the mai ntenance of |aw and order on the Canpus and |iaison with the
District Admnistration. 13. The Gievance Cell of the University addresses the
gri evances of teachers, staff, scholars and students. 14. The Public
Information O ficer takes care of the RTI applications filed by the citizens.
15. The Media Advisor is responsible for all print and e-nedia coverage of the
Uni versity academ c / extracurricular events and maintaining |iaison with Press
Club for Media-Acadenm c interactions and rel ati onshi ps.

http://www.bgsbu.ac.in/IQAC/4.4.2_ PPMUPASF2018-19.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Uni versity 39 1140000
frominstitution Schol arshi p
Fi nanci al Support
from G her Sources
a) Nati onal DBT, Directorate 858 9612320
of Tribal Affairs
Govt. of JK,
M ni stry of

Mnority Affairs,
St at e Advi sory
Board for
Devel opnent of
Pahari Speaki ng
Peopl e, Maul ana
azad Schol arship
and NVHS



http://www.bgsbu.ac.in/IQAC/4.4.2_PPMUPASF2018-19.pdf

b) I nt ernati onal

Nill

Nill

Ni Il

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Yoga

21/ 06/ 2019

50

Dr. Shreekar
Pant, Departnent of
Bot any, BGSBU

Soft skill
devel opnent

10/ 09/ 2019

581

T and P Cel
BGSBU, Depart nent
of Information
Technol ogy,
Engl i sh,

El ectroni cs and
Conmruni cat i on
Engi neeri ng,
Zool ogy,

Bi ot echnol ogy,
Civil Engineering,
Conput er Sci ences
and Managenent
St udi es

Aptitude Training

22/ 07/ 2018

101

Depart ment of
El ectroni cs and
Comuni cati on
Engi neeri ng,

I nf ormati on
Technol ogy
Engi neeri ng and
Civil Engineering

GATE COACHI NG

15/ 11/ 2018

233

Engi neers
Acadeny, Jai pur

Per sonal
Counsel i ng

06/ 09/ 2018

598

Depar nent of
I sl am ¢ St udi es,
Comput er Sci ence,
I nf ormati on
t echnol ogy,

El ectroni cs and
Conmruni cat i on
Engi neeri ng,

El ectri cal
Rngi neering, Civil
Engi neeri ng,

Comput er Sci ence
Engi neeri ng,

Bot any, Zool ogy,

Bi ot echnol ogy,

Managenent Studi es
and English

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10454_Scholarships_1621927775.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10454_Development_Schemes_1621929233.xlsx

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 NET 237 Nill 4 Nill
coachi ng
2018 Gate 233 Nill 2 Nill
coachi ng
2018 Car eer Nill 220 Nill 108
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 27
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
CINIF 334 93 Ceasefire 70 15
Technol ogi es I ndustries
Ltd and Tech
Chandi gar h, Aspect
S.E-Bl zZ
Chandi gar h,
Karvy Stock
Broki ng, Pie
I nfi comm and
Bur eau
Veritas
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 2 B. Tech Civil Desh Mrech (CE)
Engi neering Bhagat
Uni versity,
Punj ab
2019 3 B. Tech Civil LPU, Mrech (CE)
Engi neeri ng Punj ab
2019 4 B. Tech Givil Rl MT Mrech (CE)

Engi neeri ng

Uni versity,



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10454_Guidance_1622296665.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/10454_Placement_1621929732.xlsx

Punj ab
2019 3 B. Tech El ectri cal Sri Sai MTlech
Engi neeri ng Uni versity
2019 1 B. Tech Jam a Mrech Nano
El ectroni cs MIllia t echnol ogy
and Conmuni c I sl am a
ation
Engi neeri ng
2019 3 B. Tech Shri WNMata Mrech
El ectroni cs [Vai shno Devi ( ECE)
and Communic | University
ation
Engi neeri ng
2019 2 B. Tech Central MTlech
El ectronics Uni versity (ECE)
and Conmuni c o
ation Pondi cherry
Engi neeri ng
2019 2 MCA Conput er BGSBU, M Phi | .
Sci ence Raj our i
2019 1 MCA Conput er d obal M Phi | .
Sci ence Uni versity,
Sahar anpur,
uP
2019 1 BA (Hons) Ar abi c Depart ment MA Ar abi c
Ar abi c of Arabic,
BGSB
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 8
SET 1
GATE 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Bazam - e- Mbsi que Uni versity | evel 400
Annual Tr ekki ng University |evel 250
Skit on Mahatma Kon Uni versity | evel 7
Vol | eybal | (MW Uni versity | evel 150
Cricket(MW Uni versity | evel 200
Foot bal | ( Men) Uni versity | evel 110
Basket bal | (MW Uni versity | evel 150
Tug of war(MW University | evel 110



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10454_Progression_1621930030.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10454_Qualifying_1622296762.xlsx

Badm nton(M W Uni versity | evel 150
Carom( MW Uni versity | evel 200

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Bronze Nat i onal 1 Ni Il Suhai |
Medal 03- CE- 2016 |Ahnmad Baba
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

1. The University has a Student Council conprising of the representative
students of each departnent, which the Dean of Students nonitors. The nai n body
of the Council has two class representatives fromeach batch of students. The
Counci | neets whenever required and puts forward their genuine concerns before
the authorities, which are redressed instantly. The University admnistration
al so holds neetings with the Student Council fromtime to tine. 2. The highest
| evel of students’ body is ‘Students Council’ conprising of Hostel Committee,
Sports Committee, Cultural Conmittee and Editorial Committee. 3. The Student
Council (SC) ensures involvenment of the students of the University in the
matters considered relevant to their holistic personality growth and
pr of essi onal devel opnent through various activities, not related to their
academ c prograns. The SC provides a policy-making platformfor the students
with the support of University faculty and authorities. 4.Hostel Committee is a
sub-conmttee of the SC and is responsible for policy formation, coordination
and review of all matters relating to the overall nmanagenent of the hostels.
5.Sports Committee is a sub-commttee of SC and is responsible for policy
formation, coordination and review of all matters relating to the sports
activities of the University. It ensures that adequate facilities are given to
the students for ganes and sports. 6.Cultural Committee is a sub-committee of

the SC and is responsible for policy formation, coordination and review of al

matters relating to the cultural activities of the University. It ensures that

a friendly and encouragi ng environnent is provided to the students for groom ng

and nurturing their talent by organizing various cultural activities.
7.Editorial Commttee is a sub-conmittee of the SC and is responsible for

equitabl e representati on of students in University magazi nes and University

Newsl etters. Both University magazi ne and newsl etter have students as associate

editors.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

1. The Alumi nenbers of the University have an aut ononous and i ndependent
associ ati on nanmed as BGSBU Al ummi Associ ation (BGSBUAA). It was registered as a
body in 2019. 2. Wthin a short period of its existence, the alumi nenbers of
BGSBU have joi ned hands to forman Al umi Association enrolling various pass-
out students as its nenber. It now has a substantial nunber and is spread in
every wal k of life, including bureaucrats - |IAS, |IPS, KAS, defense personnel,
Directors of the conpanies, Entrepreneurs, Scientists, professionals, etc. 3.



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10454_Activities_Organised_1622305956.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10454_awards_in_activities_1622296857.xlsx

Alummi of the University have played a pivotal role in encouraging students,
especially their famly and friends, to consider their University as the

provi der of higher education. Alumi of Baba Chul am Shah Badshah University has
been the brand anbassadors of the University that are involved actively in
student adm ssion efforts made by the faculties of the University. 4. The

uni versity alumi support the students by nmentoring themon their career
opportunities in the industry and opening channels for the students for
acceptance, either in undergoing practical |earning or work experience in the
institutions where the alumi are working. 5. The university alumi, on various
occasions, interact with the students through extension prograns or invited

| ectures and share their val uabl e experience and information with them 6. The
associ ation has the foll owi ng objectives: To strengthen and building |ifelong
bonds of kinship with the University To encourage the nutual understandi ng and
support of the nenbers. To have a platform of dial ogue between the nmenbers and
the university conmunity. To sponsor social and professional activities of the
Al ummi Associ ation. To pronote conmuni cation, pronote fundraising within the
associ ation for social and conmunity devel oprent.

5.4.2 — No. of registered Alumni:

140

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

A neeting of the executive body of BGSBUAA was hel d under the chairmanship of
the president on 28-09-2018. It was resolved that efforts shall be nmade to
start the nenbership drive to bring nore and nore alummi to BGSBUAA and hol d
the el ection of BGSBUAA to el ect the nenbers of the executive body. A |large
scal e canpai gn shall be started to create awareness anmong the pass-outs of

BGSBU about the creation of BGSBUAA. Secretary shall develop a
dat abase/directory of the Alummi of BGSBU.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The University upholds the culture of participative nanagenment and
decentralization. The faculty participate in various statutory bodies viz.,
Board of Studies (BoS), School Board, Acadenic Council (AC) and Executive
Council (EC) and regularly interact to frame suitable policies to |lead the
University as a teamfor its all-round devel opnent. Al so, collective decisions
are taken in the agreenent of all nenbers, thereby facilitating the execution
of the tasks. The students are al so nenbers of various boards, councils, and
committees. The faculty nmenbers are nom nated to different commttees
constituted fromtine to tine to facilitate adninistrative workings, thereby
provi di ng them admi ni strati ve exposure and the opportunity to participate in
deci si on maki ng. Furthernore, the students are also involved in the conduct of
co-curricular/ sports activities on the canpuses. The University also has a
separate Pl anning and Devel opnent Cell to execute its devel opnental activities
catering to the needs of the stakehol ders.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

Conpl ete transparency is naintained
in the adm ssion process. Strict
adherence to BGSBU st at ut es about
reservation policies is practised.
Eligibility Criteria stipulated by the
regul atory bodies are adopted for the
adm ssion process. There is an
excel l ent opportunity avail able on the
canmpus for academc flexibility with an

enor nous nunber of interdisciplinary
options in programes/courses. Speedy
publication of exami nation results is
an additional attraction for students
to select BGSB University for their
studies. It also facilitates student
progression to higher studies. Qur
st akehol ders are conpletely satisfied
with the safe and secure acconmpdati on
facilities available and the anenities
for the overall devel opnent of the
students. Nationw de advertisenments in
print nedia, social nmedia and
Uni versity Wbsite are given. Qur
di stingui shed al utmi act as anbassadors
to entice students from across the UT.

I ndustry Interaction / Coll aboration

1. Industrial visits are organi sed
for students. 2. Students are sent for
a one-nonth internship to various
reputed industries after the 2nd year
B. Tech during their sumrer break. 3.
Students are sent for six nonths
noni tored internship to various
i ndustries during their final year of
engi neering. 4. Managenent students are
sent for three nonths internship to
various reputed industries. 5. CGuest
| ectures are organised with Industria
experts. 6. Wirkshops are conducted
i nvol ving I ndustrial experts. 7. The
suggestions of Industrial experts are
duly considered in the process of
devel oping the curriculum 8. Canpus
pl acements in various reputed conpanies
are provided to all eligible students.
9. MOUs have signed with severa
i ndustries.

Human Resour ce Managenent

Duties and responsibilities are
earmarked for all the departnents
teachi ng, and non-teaching staff
menbers and their activities are
noni tored. The faculty are facilitated
to attend refresher, Orientation, short

term progranmes, conferences, and
sem nars to update and equi p thensel ves




for the teaching process. During
2018-19 fifteen FDPs/Wrkshops were
organi sed for the benefit of teachers.

Car eer Advancenent Scheme was

successfully inplenented foll owi ng
rules and regul ations of UGC. Both
faculty and administrative staff are
encouraged to undergo yoga and
nmedi tati on programmes to enhance their
ef ficiency.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

University is known for its book

resources available fromvaried

di sci pline and available to al
| earners. Book exhibitions and fairs

are a regular feature of the
Uni versity. Conputer lab facility, e-
books, nagazines etc., are part of the
facilities offered by the University.
Students can al so review the subnitted
PhD thesis online as well as offline.
Uni versity has boys and girls hostel
for accommodati on of students and

schol ars. Banks and Post office
services are at the footsteps of the
students. Transportation anenities are
provided to the students. Many nore
facilities are given to students, such

as Canteen, which provides Tea and

Snacks at fixed rates, Health Center,
t he Cooperative Society, Gumfacility,
a yoga centre, a huge playground, and a
W-Fi facility.

Research and Devel opnent

Research and devel opnent are directed
towards i nnovation and inprovenent over
the existing things. The School of
Engi neeri ng Technol ogy has been
sancti oned Wrld Bank, and MHRD funded
TEQ P grant worth Rs. 10 crores. This
has |l ed to the up-gradation of the
exi sting | aboratories and establishing
new | aboratories equipped with all the
nodern facilities. Various pronotional
strategi es have been introduced, such
as the Best Researcher award both for
Sci ence and Humanities streams carrying
a dedi cated research grant of Rs. 2
| acs each to notivate the cul ture of
research anongst the faculty nenbers.
The University announced the Annual
Best Innovator Award for students
teachers to pronote the setting up of
Start-Ups. The University has already
est abli shed an Innovation Cell, Start-
up Cell, Tinkering Lab to facilitate
students and the faculties to translate
the novel ideas into a workable
prototype. The University provides




schol arships to toppers of MPhil. and
PhD programres to notivate and boost

young researchers. Expectedly, all this

has resulted in the spurt of

publications of research papers, book
chapters and books by the faculty and
scholars in Scopus and Wb of Science

i ndexed journals and reputed Publishing

houses. The faculties have al ready
generated research grants worth crores
fromvarious R D agencies in the |ast
few years.

Exam nati on and Eval uati on

The University has introduced table
Marking in B. Tech. Exam nations to
ensure speedy declaration of results
wi t hout any delay. Internal tests are
based on assignment/ report witing/
sem nar presentation besides the
witten tests. The answer scripts of
internal tests are shown to the
students for redressal of any
gri evance. Re-evaluation is avail able
to all candidates to ensure objectivity
and transparency in the eval uation
system Through RTI, the students can
get a copy of their eval uated Answer-
script to go through the Answer-script
for their satisfaction.

Teachi ng and Learni ng

Feedback from students about the
teachers are collected every senester,
and they are shared with the course
teachers and heads of departnments for
further action. The authorities and
HoDs gi ve necessary suggesti ons.
Provi sions are in place for periodical
interactions with experts in academ cs
and industries. Slow |learners and
advanced |l earners are identified to
devi se appropriate strategies to
augnment their learning. Integration of
conventi onal and nmodern teaching
nmet hods is encouraged by the provision
of infrastructural facilities and IT
tools. Students are exposed to
experiential |earning through hands on
training, Industrial tie ups, Field
Projects, Internships, and Industri al
Visits. Faculty and student
participation in sem nars/conferences
and academ ¢ bodies |ike Board of
St udi es, | QAC and Acadenic Council is
encour aged.

Curricul um Devel opnent

The design and devel opnent of
curricula include rigorous
brai nstorni ng sessions, series of
pr ogramre- speci fi ¢ di scussions and
survey of acadenic and industria




trends done by the faculty nmenbers of
the institute by actively involving al
uni versity stakeholders. In the
di scussions for framng syllabi, the
academ c, industrial, and societa
needs are taken into account by
considering the inputs fromall the
st akehol ders, such as industry experts,
parents, alummi etc. Considering the
i nputs from stakehol ders and experts,
syl labus is framed and drafted in the
BOS neetings, which is presented to the
Academ ¢ Council for approval. The
Uni versity inplenments the curricul um
structure finalised by the Academ c
Council. The University has the policy
to collect students feedback on the
i npl emented curriculumat the end of
each academ c year. The feedback is
anal ysed, and the syllabus is revised
after every four and three years in UG
and PG respectively.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

e« Accounting Software (Tally) for al
financi al data and nanagenent of
accounting records. ¢« Online tendering
t hrough PMFS. ¢« Grants from UGC/ TEQ P
recei ved t hrough PFMS and booki ng
expendi ture thereon. «Online
Procurenent of Goods and Services
t hrough GeM

Student Adm ssion and Support

The Centre for |T-enabled services of

the University through its ERP, enabl es

online filling of entrance exam nations

form and subsequent shortlisting for
adm ssi ons.

Adm ni stration

The university ERP solution offers
centralized online recruitnent
applications for various posts

advertised by the University fromtine

to tine. The University uses G Suite
for education service. Al the
enpl oyees of the University and
research scholars are provided of ficial
mai | address for comunication and
circulation of various circulars,
orders, office neno etc. The University
uses Bul k SV5 service. The service is
used for conmunication with students,
the university staff for communication
and circul ation of various circul ars,
orders , office neno, salary
statenments, nessages, etc.

Exam nati on

e Online Student’s registration. e




Online Hall ticket generation for
Uni versity selected Entrance Tests. e
Devel opnent of Result Processing
Software. ¢ Marks cards generation. e
Availability of information and results
on the University Website. -
Est abl i shment of NAD Cell.

Pl anni ng and Devel opnent

Vi sion, Mssion Statenent, and
strategic plan are displayed on the
Website. Short termand | ong-term goals
are al so displayed on the Wbsite and
communi cated to all. Code of Conduct
for various elenments of Organization is
di spl ayed on Website. An Excl usive
Gal lery page to display the photos and
vi deos of the events in the University.

The Website is wholly designed and

mai nt ai ned i n- house.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

M. Ahned
Ri yaz

M S Wor kshop
at VJTI Munbai

NA

24406

2018

M. Khalil
Ahned AP

STC at NITTTR
Chandi gar h

NA

15810

Nill

M. Ahned
Ri yaz

| nt er nati onal
Conf erence on
“manuf act uri ng,
Advance
Conputi ng
Renewabl e
Ener gy and
Conmuni cat i on
bei ng hel d at
HVR I nstitute
of Technol ogy
Managenent New
Del hi

6000

Nill

M. Pervez
Al am

one- day
wor kshop on
“Reliability
and Structural
Safety” held at
AMJ, Aligarh

1000

2019

M. Tawseef
Ayoub Shei kh

wor kshop on

Machi ne
Learning at AMJ

Aligarh

4995

2018

M. Atul
Sardal i a

Facul ty
| nducti on

10940




Program at

Kanpur

T

2018

M. Sunil
Dal al

Program at

Facul ty
| nducti on

Hyder abad

T

19051

2018

M .
Choudhary

Pankaj

Program at

Facul ty
| nducti on

Kanpur

T

15104

2018

M.
Ahnmed

Saj j ad

Progr am at

Facul ty
| nducti on

Kanpur

T

9540

2018

M.
Kunar

Arvi nd
Si ngh

Program at

Facul ty
| nducti on

Kanpur

T

15842

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2018

One week
Al CTE
recogni zed
STC on
“Life
Skills Dev
el opnent”
t hr ough
| CT
conduct ed
by
Depart nent
of
El ectri cal
Engi neerin
g, SoET,
BGSB Uni ve
rsity,
Raj ouri .

NA

30/ 07/ 2018

03/ 08/ 2018

32

Ni |l

2018

One week
Al CTE
recogni zed
STC on
“Tool s for
Scientific
Research

12/ 11/ 2018

16/ 11/ 2019

29

Nill
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i n Engi nee
ring
Sci ence
t hr ough
| CT”
conduct ed
Depart nent
of
El ectri cal
Engi neerin
g, SoET,
BGSB Uni ve
rsity,
Raj ouri .

2019

Short
Term
Course on
“Artificia
| Intellig
ence and O
ptimzatio
n’

01/ 01/ 2019

25/ 01/ 2019

90

Ni |l

2019

Short
Term
Course on
“Applicati
on devel op
ment usi ng
Angul ar
Java’

25/ 02/ 2019

01/ 03/ 2019

46

NiTl

2019

Facul ty
Devel opnen
t
Pr ogr amre
on Machi ne
Lear ni ng
( FDP- ML
2019)

22/ 04/ 2019

04/ 05/ 2019

30

Ni |l

2018

I nt er net
of things
Thr ough
| TC node

I nt er net
of things
Thr ough
| TC node

06/ 08/ 2018

10/ 08/ 2018

41

2018

d oud
Conputi ng
-M crosoft

Azur e

NA

06/ 10/ 2018

06/ 10/ 2018

20

Nill

2018

Machi ne
Learni ng :
Tool s and
Techni ques

31/ 10/ 2019

04/ 11/ 2019

30

Ni |l

2018

NA

Hands- On
Trai ni ng
on, Open

Sour ce
Sof t war e

26/ 11/ 2019

30/ 11/ 2019

NiTl

16




Li nux

[ Ubunt u]
and Li breO
ffice
2019 One Week NA 13 Ni |l
wor kshop 11/03/ 2019 |15/ 03/ 2019
on “Profes
si onal
Et hi cs and
Human
Val ues”

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Orient al
St udi es Arabi c,
Persi an, Urdu

09/ 11/ 2018

29/ 11/ 2018

18

Speci al
Sunmer School
Refresher
Course in
Sci ences

09/ 08/ 2018

07/ 09/ 2018

28

Orientation
Pr ogr amre

11/ 06/ 2019

30/ 06/ 2019

21

4- week
Orientation

HRD Centre,
Uni versity of
Kashm r

Cour se from UGC

25/ 02/ 2019

26/ 03/ 2019

28

1-week STC on

Advances in

construction

mat eri al and
nmet hod

01/07/ 2019

05/ 07/ 2019

1-week STC on
Sust ai nabl y
Creativity

I nnovati on
Managenent in
I nstitutions

t hrough I CT
organi zed by

NI TTR

Chandi gar h

24/ 09/ 2018

28/ 09/ 2019

UGC Sponsor ed
Speci al Sunmer
School in Scien
ces/ Ref resher

09/ 08/ 2018

07/ 09/ 2018

28
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course (Inter-
di sci plinary)

STC on Life
skills
Devel opnent
t hrough I CT

12

30/ 07/ 2018

03/ 08/ 2018

Al CTE 8
Recogni zed STC
on “Tools for

Scientific

Research in

Engi neeri ng
Sci ence”

t hrough I CT
hel d at,
Depart ment of
El ectri cal
Engi neering ,
SoET, BGSBU,
Raj ouri, JK
I ndi a

12/ 11/ 2018

16/ 11/ 2018

Al CTE 9
Recogni zed STC
on “Sci ence
Technol ogy for
Sust ai nabl e
Devel opnent
t hrough I CT
hel d at
Uni versity
Pol yt echni c,
Depart ment of
El ectri cal
Engi neeri ng

, BGSBU,
Raj ouri ,
I ndi a

JK

04/ 02/ 2019

08/ 02/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

Nill

Nill

Ni Il

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

« Teaching staff are
pronoted for self-
devel opnent prograns and
hi gher education. -
Car eer Advancenent Schene
(CAS) for teachers. -
Group insurance schene. -«
Various | eaves are
avai | abl e such as

avai

| eave,

Vacati on | eave,

* Non-teaching staff
are pronoted for
devel opnent
hi gher education. -«
i nsurance scheme. -
Various | eaves are

sel f -

| abl e such as
Casual
Ear ned Leaves,

progranms and
G oup

Courts,

Foot bal |
Cricket Gound. -

 Facilities such as

Mul ti purpose Gym (for
Boys and G rls separately
in Hostels),
Courts,
Courts,

Badmni nt on
Vol | eybal
Basket bal
Tenni s Courts,
G ound and
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Vacation | eave, Casua
| eave, Earned Leaves,
Medi cal | eave, Maternity
| eave and Chil dcare | eave
for female staff and
Speci al Casual | eave. -
Supernunerary seats for
Admi ssi on under Ward
Quota. ¢ Pension for
teaching staff. « GP
Fund Advance ¢ Gratuity
is applicable to every
staff after five year of
per manent service. e
Encashnment of Earn | eave
at the end of service. e
An equi pped Medi cal
Centre with Doctor,
Par amedi cal staff,
Phar macy and dedi cat ed
anbul ance is available in
canmpus. ¢ The University
has created a Wl fare
Fund from which
University staff are
hel ped financially in
case of any nmedi cal
emer gency. e
Accomodation facility. e
Day Care Centre for the
wards of University
enpl oyees established in
the Canmpus. < Transport
facility for University
enpl oyees « Gym for
Uni versity enpl oyees. -
Free internet
connectivity to all
Uni versity enpl oyees. -
Confortable O fices
Chanber s/ Cabi ns/
Wrkstations for al
teachi ng and non-teaching
staff with desktop
printer and ot her | atest
equi pment’ s as per work
requirement. ¢ The
Uni versity has adopted
the practice of
appreciating the services
of both teaching and
nont eachi ng staff every
year by giving them
awar ds and appreci ation
Certificates. « Both
teachi ng and non-teaching
staff nenbers can avai
the benefit of using the

Medi cal | eave, Maternity
| eave and Chil dcare | eave
for female staff and
Speci al Casual | eave. -
Supernunerary seats for
Adm ssi on under Ward
Quota. ¢ Pension for non-
teaching staff. « GP
Fund Advance. ¢ Gratuity
is applicable to every
staff after five year of
per manent service. e
Encashnment of Earn | eave
at the end of service. -
An equi pped Medi cal
Centre with Doctor,
Par anedi cal staff,
Phar macy and dedi cat ed
anbul ance is available in
canpus. ¢ The University
has created a Wlfare
Fund from which
University staff are
hel ped financially in
case of any nedi cal
ener gency. e
Accommodation facility. o
Day Care Centre for the
wards of University
enpl oyees established in

the Canmpus. < Transport
facility for University
enpl oyees. ¢ Gymfor

teachi ng and non-teaching
staff. ¢ Free internet
connectivity to all
Uni versity enpl oyees. o
Confortable Ofices
Chanmber s/ Cabi ns/ Work
stations for all teaching
and non-teaching staff
wi th desktop, printer and
ot her | atest equi pnment’s
as per work requirenent.
e The University has
adopted the practice of
appreciating the services
of both teaching and
nont eachi ng staff every
year by giving them
awar ds and appreci ati on
Certificates. ¢ Both
teachi ng and non-teaching
staff menbers can avail
the benefit of using the
Uni versity Guest Houses
at Rajouri, Janmmu and
Srinagar at very nom nal

Transport facility. e
Free internet
connectivity. * Free
services in a University
Medi cal Centre. < Water
filters in every
school / hostel . ¢ Yoga
centre. ¢ Schol arship
Schene for research
schol ars at tinme of

Admi ssion. ¢ Gievance
redressal cell, sexua
Har assnment Cell and anti -

raggi ng cell.




Uni versity CGuest Houses char ges.
at Rajouri, Jamu and
Sri nagar at very nom nal
char ges.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Uni versity has an effective internal Control mechani sm under which each
docunent involving financial inplications is duly scrutinized. The paynent is
made only after obtaining the sanction of the Conpetent Authority. The
Uni versity, being a State University carries out external audits annually. The
Uni versity gets fundi ng under CAPEX budget fromthe State Governnent and funds
under revenue budget by the State/ Governnent of India. Al such account is
audited by the Chartered Accountants. The extra-nural research projects
sanctioned by various funding agenci es of Governnent of India are al so audited
as per the funding agency guidelines through the Chartered Accountant. The
audit observations are sent to the concerned officers take the necessary
nmeasures to rectify the deviations, if any and submit Action Taken Reports.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

Augaf Shahdra Shari ef, 15000000 Annual Contri bution

Thanamandi , Raj ouri from AUQAF Shahdra

Sharief, Rajouri
View File
6.4.3 — Total corpus fund generated

34580000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Adm ni strative No Nill No Nill

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Not Applicabl e

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

Uni versity does not have Parent — Teacher Association

6.5.4 — Development programmes for support staff (at least three)

1. Internet of things Through I TC node 2. Hands-On Trai ning on Open Source
Software Linux [Uountu] and LibreCfice

6.5.5 — Post Accreditation initiative(s) (mention at least three)

e Establishnment of Institution Innovation Council (I11C follow ng the MHRD
guidelines to foster a culture of innovation in the canpus. ¢ Student feedback
system has been suitably nodified and strengthened to obtain relevant for
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improving the quality of teaching and |learning. ¢ The Board of Studies (BoS)
has been directed to invite special nenbers fromthe Industry for designing
curriculum of courses, wherever required to inprove the placenents. ¢ The
faculty have been advised to publish at |east two papers in Scopus and WOS
journal s per academi c year.
6.5.6 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Parti ci pat 17/ 11/ 2018 17/ 11/ 2018 19/ 12/ 2018 Nill
ion in NIRF
2019 Parti ci pat 01/ 01/ 2019 01/ 01/ 2019 20/ 03/ 2019 Nill
ion in Al SHE
2019 St udent 15/ 01/ 2019 15/ 01/ 2019 20/ 05/ 2019 500
Feedback
2018 Ment or - 16/ 07/ 2018 16/ 07/ 2018 15/ 07/ 2019 1700
Ment ee
2019 Par ent 15/ 01/ 2019 15/ 01/ 2019 20/ 05/ 2019 200
Feedback
2019 Teacher 15/ 01/ 2019 15/ 01/ 2019 20/ 05/ 2019 120
f eedback
2019 Al ummi 15/ 01/ 2019 15/ 01/ 2019 20/ 05/ 2019 40
f eedback
2019 Enpl oyer 15/ 01/ 2019 15/ 01/ 2019 20/ 05/ 2019 20
f eedback
2018 Wor kshop 06/ 11/ 2018 06/ 11/ 2018 08/ 11/ 2018 40
on Revi sed
Assessnent
and accredit
ation
process
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
Lecture on 18/ 08/ 2018 18/ 08/ 2018 40 10

Parenting for
Wor ki ng Mot hers
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Screeni ng of
“Bend it Like
Beckhant

22/ 05/ 2019

22/ 05/ 2019

35

15

One Day
Sem nar on
“Wonmen
Enmpower nent ”

27/ 09/ 2018

27/ 09/ 2018

40

20

Awar eness
Lecture on the
topic “ Wnen

safety

Awar eness
Wor kshop "

29/ 03/ 2019

29/ 03/ 2019

73

41

Awar eness
Lecture on the
topic “ Wnen
and Law Legal
rights in India

every woman
shoul d know
about "

02/ 01/ 2019

02/ 01/ 2019

28

12

Gender Equity

07/ 09/ 2019

07/ 09/ 2019

10

| nportance of

Gender Equality

in present Day
Scenari o

14/ 08/ 2018

14/ 08/ 2018

12

Enpower i ng
Grls for
better tonprrow

01/ 12/ 2018

01/ 12/ 2018

20

15

Awar eness
Lecture on the
Theme "Equal ity

for Wonen i s
Progress for
Al"

15/ 03/ 2019

15/ 03/ 2019

20

20

Awar eness
Lecture on the
topic “ Better

t he bal ance,
Better the
wor | d"

08/ 03/ 2019

08/ 03/ 2019

45

Gender Equity
(Safety

Awar eness

Wor kshop)

09/ 10/ 2018

09/ 10/ 2018

112

33

Cender
Equal i ty,
Dignity and
Wonen' s
Enmpower nent

06/ 08/ 2018

07/ 08/ 2018

28

"I NTERNATI ONAL
WOVEN DAY -

12/ 03/ 2019

12/ 03/ 2019

40

30




2019 (Thi nk

Equal , Build
Smart, I|nnovate
for Change)

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

a. Baba Ghul am Shah Badshah University has installed and comr ssioned a 100kW
Stand Al one Sol ar Power Plant sanctioned by the Mnistry of New Renewabl e
Energy, Govt. of India. A total nunber of 418 Sol ar Photovoltai c nodul es, each
havi ng a capacity of 240W, have been utilized for generating 100kW) power. b.
LED street lights have been installed within the canpus. c¢. LED Iights have
been installed in all hostels, and these are being installed in all acadenic
bl ocks. d. There are nmore than 100 segregated recycling bins on canmpus for
bi odegr adabl e and non-bi odegradabl e materials |ike paper, newspaper, cardboard
drop-of f and plastic, alum niumcans. e. The University has installed Foodie
Bi 0- Conposite Machine F-250 for the processing of all types of organic waste

like curry, roti, bread, egg-shells, chicken bones, fish, fish bones, fruits,
fruits peels, vegetables, vegetable peels, |eftovers of Quest House, Boys Grls
Hostel s, Shops Quarters etc. f. Incinerators have been installed in Grls

Hostel for disposal of Sanitary Napkins. g. The University is noving towards a
paperl ess office and has inpl enented ERP Software. Percentage of the power
requi rement of the University net by the renewabl e energy sources: 25

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes Nl
Ranp/ Rai | s Yes 2
Braille Yes Ni Tl
Software/facilities
Rest Roons Yes 7
Scri bes for exam nation Yes Ni Tl
Any other simlar Yes 2
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 Ni Tl 10/ 09/ 2 1 Conserv 25
018 Pollution]ing the U
Free Envi |niversity
ronnent |Environne
i n BGSBU nt as
natural ly
as
possi bl e




2019 Ni Il 1 17/ 02/ 2 Know 10
019 Your Awar eness
Schenes [about Gov
er nment
Schenes
for Uplif
t ment of
Rur al
Poor
2019 1 Nl 06/ 05/ 2 Pl ant at Envi ron 100
019 ion Drive |ment Cons
ervation
2019 Ni Il 1 01/ 08/ 2 Heal t h Vari ous 40
019 Education| health
Cl asses | problens
2019 Ni Il 1 02/ 08/ 2 School Heal t h 38
019 Heal th check up
Programe |of | ocals
living in
vicinity
of canpus
2018 1 Nill 05/ 08/ 2 Go Envi ron 40
018 G een: ment Cons
Planting |ervation
Trees for
a Heal thy
Future
2018 1 Nl 28/ 08/ 2 C eanli Heal t h 35
018 ness Hygi ene
Drive
Pr ogr amme
2018 Ni Il 1 05/ 08/ 2 To neke 12
018 Conput er | ocal s
for all abr east
with
recent
comput er
know edge
to
compet e
with
current
wor | d
2018 Nl 1 22/ 10/ 2 Di scrim To 22
018 i nation Create
free awar eness
Educat i on anong
nmasses
about
free and
necessary
education
i rrespect
i ve of

econoi cal




barrier

2019 1

Nl

18/ 02/ 2 1
019

G een | ni

Go To Cont 28
ribute to
go green
and
pol I ution
free
intiative

tiative

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 16/ 07/ 2018 Every teacher shall: -
Teachers i. performhis academ c

duti es of teaching,
research assessnment and
i nvigilation
conscientiously and with
devotion. ii. be
inmpartial in the
assessnent of students.
iii. carry out decisions
of the admi nistrative
aut horities/bodi es of the
Uni versity. iv. devote
his whole tinme to the
service of the university
and not, w thout the
prior approval of the
Vi ce-chancel | or, accept
any work or engage in
trade or business likely
to interfere with the due
performance of his
duties: Provided that he
may undertake the work
relating to University
exam nati ons/ Public
Servi ce Conmi ssi ons and
other literary activities
on his own or as may bhe
required by the
Regul ations of the
University. v. not
di vul ge any confidenti al
information relating to
the affairs of the
Uni versity to any
unaut hori zed person. vi.
refrain from m suse of
official facilities and
privileges. vii. refrain
frominciting students
agai nst students,
col | eagues or
adm ni stration. viii.
refrain fromraising
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questions of religion,
caste, creed, race, sex,
region or |language in his
relationship with his
col | eagues and al so
refrain fromusing these
for inprovement of his
pr ospects.

Code of Conduct for
St udent s

16/ 07/ 2018

a. A student is
required to maintain
di sci pline and conduct
hi nsel f within and
outside the University in
a manner befitting the
student at a University
of repute. b. He shal
show due courtesy and
consideration to the
enpl oyees of the
Uni versity. c. He shal
pay due respect to the
teachers of the
Uni versity and Wardens of
the Hostel s and shall pay
attention and courtesy to
the visitors. d. He shal
lead a |ife of earnest
endeavor and cooperati on.
e. A student whose
conduct has not been good
may be tenporarily or
permanent|ly debarred from
continuing in the
University. f. The
students shall not
convene any neeting in
any part of the Campus
and no person shall be
invited to address any
neeti ng or assenbl age
wi t hout prior perm ssion
of the Chief Proctor/Dean
of students. g. Students
found guilty of breach of
di sci pline shall be
liable to punishnent as
prescri bed bel ow - i.
Fine ii. Canpus ban iii.
Expul sion, or iv.
Rusti cati on.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Et hi cs Day

Activity Duration From Duration To Number of participants
Lecture on World 19/ 08/ 2018 19/ 08/ 2019 44
Humani t ari an Day
Lecture on d obal 22/ 10/ 2018 22/ 10/ 2018 52




Lecture on Human 10/ 10/ 2018 10/ 10/ 2018 41
Ri ghts Day
Lecture on “The 20/ 11/ 2019 20/ 11/ 2019 60
Necessity of Morals
and Ethics in
Moder n Age”
Vot ers Awar eness 13/ 03/ 2019 13/ 03/ 2019 40
Canpai gni ng
Quit Snoki ng 22/ 09/ 2019 22/ 09/ 2019 23
Wor kshop on Moral 12/10/ 2019 12/10/ 2019 45
Et hi cs
Beat the plastic 18/ 03/ 2019 18/ 03/ 2019 50
save the mankind
Femal e Feti ci de 08/ 10/ 2018 08/ 10/ 2018 35
Lecture on 15/ 09/ 2018 15/ 09/ 2019 75
| nportance of Grls
education for the
devel opnment of
soci ety

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1.Bicycles Pedestrian-Friendly Roads: University has taken the initiative to
make canpus Pedestrian friendly and encourage students to use bicycles while
commuting within the canmpus. 2.Public Transportation: The University encourages
a University Bus / Pool Vehicle for Staff and Faculty to conmute. This has
hel ped to reduce the pollution | oad which woul d have been caused by using
i ndi vi dual vehicles. 3. Green Transportation: 3.Energy conservation: Use of LED
lanps in new lighting fixtures and phase-w se replacenent of burnt over l|ights
with LED fixtures is under progress. Sol ar-powered |anps are in use for street
lighting. University has a 100 KW Sol ar Power Plant to generate Renewable /
Green Energy. 4.Plantation: Extensive plantation has been done to beautify the
canpus and to address environmental issues. University also conducts plantation
wor kshops organi sed by the Centre for Biodiversity Studies. 5.Plastic-Free
Canpus: University is commtted to protecting the environment and has initiated
Pl astic-Free Movenment. A necessary notification has been issued, and di sposabl e
pl astic crockery and plastic bags have been banned wi thin the canpus. 6. The
University had installed 01 No. Foodie Bio-Conposite Machine F-250 for the
processing of all types and converting it into organic waste. Thereby we
contribute to the environment as it reduces waste at the source and recycles
waste into conpost.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE-1 1. Title of the Best Practice Engaging Students in Quality
Enhancenent Processes 2. bjectives of the Practice (hjectives of this practice
are: ? To develop the institutional culture to engage students and strengthen
the student-teacher relationship further. ? To help revisit the old paradi gm of
the student-teacher relationship in the wake of changi ng nature of education
across the globe. ? To help teachers benefit fromthe student feedback and
eval uati on on teachi ng nmet hodol ogy and cl assroom | earni ng process. ? To help
the Institution get the students insight on key institutional — academ c and
adm ni strative — aspects. ? To strengthen the student-teacher synergy in the
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process of quality enhancenment in higher education. ? ldentifying deficiencies
in the acadeni ¢ and physical infrastructure and student services fromthe
students perspective can for quality enhancenent and devel opnment. 3. The
Cont ext Hi gher Education Institutions in India have played a crucial role in
evol ving the know edge communities and societies dedicated to advancing the
know edge education system To this end, the participation of all stakehol ders,
i ncluding the involvenent of students in the Institutional quality enhancenent
processes, is essential. Students participation in quality enhancenent at BGSB
Uni versity is an ongoing and continual practice. Students participation becones
inevitable in the process of quality enhancenent in higher education due to the
bel ow-1isted reasons: ? Students are seen as qualified human resources who wl|
participate and contribute to the business and industrys overall growth and
devel opment. They are the major forces who would continuously strive to devel op
the frontiers of know edge. Students participation in quality enhancenent is
vi ewed as an opportunity to participate in its continual devel opnent process.
This generates a sense of bel ongi ngness towards the Institution and sense of
responsibility for maintaining and protecting the performance excellence of the
establishnment. ? Teaching is the core area of the educational sector. In an
educational institution, efficient handling of the teaching-Iearning practices
enabl es a conduci ve environnent to engage the student voice neaningfully. A
student-friendly teaching-Iearning environnment can be created to foster a
better | earning anong students. 4. The Practice ? The BGSB University, from
time to tine, organizes student participation progranmes. ? Student Council is
consulted on various nmatters of student welfare and other policy matters. ?
BGSB Uni versity Alumi representatives are a part of Course Revision policies.
5. Evidence of Success ? This practice has enabl ed BGSB University in adopting
a Student-Centric approach not only in the | earning process but also in
institutional quality enhancement. ? It has created a platformfor students to
share their ideas and views. ? Students involvenent has brought about newer and
dynam c ideas into the quality enhancenent of higher education. ? By way of
this practice, teachers stand to gain in terns of rmuch val uabl e feedback from
the students on quality enhancenent in classroomteaching and innovative
practices in teaching. ? This practice has enabled the Institution to offer
prograns and courses that are well accepted. Also, it has hel ped create a
student-centric environment in the Institution. 6. Problens Encountered and
Resources Required The challenges to the adoption and inplementation of this
practice are understanding and definition of quality anong the students.
Students cone with varied interests and understanding of quality in academc
and administrative practices, making it difficult to reach a consensus on
quality standards. A certain anmount of rigidity exists in the classroom
teachi ng, and exam nation processes and students perception of these aspects
may act as a limtation in adopting some suggestions. Resources woul d be
required in terns of tine spent on these exercises. A conprehensive and updated
list of alumi profiles tracking their career growth is also an essenti al
resource. This would help the Institution invite those that may be instrunmenta
in giving essential inputs in quality enhancenent. A conprehensive feedback
system where students can voice their concerns and rate various academ ¢ and
adm ni strative aspects of the Institution is another requirenent for earnarking
areas for quality inprovenent. The Online Google formwas integrated with this
feedback systemmaking it |ess tine consum ng and automated in feedback
col l ection, processing and analysis of results. Best Practice-1l1 1. Title of
the Practice Devel opment of Infrastructure and Learning Resources 2. hjectives
of the Practice To create a | earning anbience with respect to physica
infrastructure and | earning resources. 3. The Context The context for the best
practice has been the aimof the university to provide nodern construction and
infrastructure of international standards, excellent academc facilities and a
congeni al learning environment. Also, to create a stock of |earning resources
to facilitate the universitys academ ¢ and research pursuits supported by the




latest IT resources and technology. 4. The Practice The BGSB uni versity has
provi ded the best possible facilities in terns of infrastructure required for
t he teachi ng?l eaning process and al so for administrative purposes. The lecture
hal l's, classroons, |aboratories and tutorial roons, office spaces are built
keeping in mind the limtations posed by hilly terrain and space restrictions,
yet making it highly conducive for the overall acadenm c environnent of gl oba
standards. Besides offering the best hostel facilities to students, residenti al
facilities to faculty and staff, the university al so boasts of its sports
grounds and auditorium The university has a spacious and wel | -stocked library
wi th e?journals, databases and fully automated functioning. The library users
are provided open access to the resources available. At any time, about 200
users can sit and work in the library. The circulation of Books is fully
aut omat ed. The I CT support services include well-equi pped technol ogy/sci ence
| abs and wor kshops, conputer labs with the |atest hardware/software,
sci encel/ Technol ogy/ Conput er | abs equi pped with the | atest equi pnent/ machi nes/
hardware, etc., and a collection of licensed software. The whol e university
campus is network and wi ?fi enabl ed. The lecture halls, classroons,
| aboratories and tutorial roons, office spaces are fitted with the latest ICT
facilities for supplenenting the teaching?l earning process. In addition to
this, the university uses LMS software for different functions such as
fi nancial accounting/controlling, materials managenent, human capit al
managenent, canpus nmanagenent, student life cycle managenent, including
adm ssions, registration, etc. The university also has a dedicated power backup
to avoid disruption of teaching/learning. 5. Evidence of Success The excell ent
infrastructure has been able to attract students fromdifferent corners of the
UT and the country. The Library has w tnessed about 10000 wal k-ins per nonth,
which is quite inspiring. Easy dissem nation of know edge/information through
ICT, fromlecture roomexperience to exans, has dramatically hel ped students
and concerned parents. 6. Problens Encountered and Resources Required The
great est problem encountered has been infrastructure devel opnment due to hilly
terrain, rural surroundings, and space limtation. Despite hilly terrain, the
uni versity has managed efficiently all its academ c infrastructure.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. bgsbu. ac.in/| QAC/ BPRAC2018- 19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Inline with the University’s vision, BGSB University has had a special focus
on soci o-environnmental and ecol ogi cal issues since the very inception. Treating
its unique setting in the lap of the H nal ayas as a huge opportunity, one of
the areas where the University has made a distinctive contribution is an
ecol ogy and environnment conservation though research, extension and outreach
programes keeping the societal concerns at its core. |. Research The
Uni versity has made significant research contribution in critical environmenta
i mportance areas such as inventorization and gernplasm conservation of
different biodiversity elenments |ike angi osperns, pteridophytes, |ichens,
hi gher fungi, nematodes and insect diversity. The contribution is substantiated
not only by the exceptionally high-quality research publications and many
proj ects earned and executed but also by the state-of-the-art infrastructure
created. In recognition of such a contribution, 1.Mnistry of Environnment
Forest, Gol sanctioned a uni que Mahat ma Gandhi Chair on Ecol ogy and
Envi ronnent, keeping in view the ideol ogy of Mahat ma Gandhi on Bi odi versity
Conservation. 2.Lead Botanic Garden for “Inprovenent of infrastructura
facilities in Pir Panjal Biodiversity Park for ex-situ conservation of
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endangered and endemni c pl ant species and devel opnent of the Botanic Garden of
the University as Lead Garden” for northwestern phytogeographic region.
Besi des, many national projects have been sanctioned in areas such as the
recovery of threatened species by preventing their extinction through
Bi ot echnol ogi cal approaches, studying the inpact of clinate change on the
reproductive behaviour of plants, inproving the econom c status of STs through
the pronotion of bio-based practices including mushroom cultivation,
floriculture, quail farm ng, nmedicinal plant cultivation, apiculture, and
Ver m conposting, genetic profiling of threatened taxa including plants, aninmals
and m crobes of subtropical, tenperate and al pi ne zones of the region. I1.
Ext ensi on, Qutreach and Conservation initiatives The University is engaged in
hi gh-qual ity discourse in terns of research and plays a pivotal role in
ext ensi on and outreach to various stakeholders. 1. Biodiversity and Environnent
awar eness University cel ebrates Wrld Environnmental Day, |nternational
Bi odi versity Day, Earth Day and other such events in which respectabl e nmenbers
fromcivil society, various Government organizations and NGOs, students from
mul ti pl e schools, colleges and different backgrounds participate. Under the
ext ensi on and outreach programres adopted and inplemented by the University,
DNA Cl ubs in 10 nodal schools across JK were constituted with financial support
fromthe Department of Biotechnology. The purpose of the programre was to catch
the students at their early stage of life to opt for a career in science and
technol ogy to contribute to societal devel opnment. 2. Biodiversity Conservation
Along with this, University took initiatives in the restoration of degraded
nmount ai ns of the area by organizing consistent plantation drives. As a result
of these concerted efforts, the University canpus has been turned into a green
campus. Besides, University established a Pir Panjal Biodiversity Park in a
 arge chunk of l|and that conserves flora and fauna. The Park is home to severa
hundreds of docunented plants and ani nal species. Wth active protection
neasures, natural regeneration and restoration, a perfect habitat for the
representative flora and fauna has energed.

Provide the weblink of the institution

http://wwv. bgsbu.ac.in/1QAC 7.3.1 Pl 1DVPT2018- 19. pdf

8.Future Plans of Actions for Next Academic Year

1. To strengthen the acadenmi ¢ and admi nistrative decentralisation. 2. Apply for
NBA. 3. To devel op networking with international universities by signing MU s
and establishing linkages. 4. To increase the nunber of students undergoing
i ndustrial training/internship. 5. To increase research publications in Scopus
and WOS i ndexed journals. 6. To start certificate and diploma prograns in niche
areas such as artificial intelligence, nachine |earning and deep | earning.
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